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Foreword from the Secretary, 
Labour and Human Resource 

Department, Punjab
Compliance with the International Labour Standards (ILS) and corporate social responsibility like 

ensuring occupational safety and health at the workplace has become a major focus of the Labour 

and Human Resource Department, Government of the Punjab.

In the recent past, there have been some sorrowful incidents leaving a number of innocent workers 

dead and injured due to insufficient health and safety arrangements in the workplace. The Labour and 

Human Resource Department has taken up the issue of Occupational Safety and Health through its 

pro-active role and taken a number of measures to improve the situation. The sub-ordinate field 

echelons have been issued detailed instructions in pursuance of Chapter-III the Factories Act, 1934 to 

be very thorough in their inspections especially regarding occupational safety and health. A check list 

has been prepared by the Department in order to facilitate the employers, workers and the inspectors 

as a "ready reckoner" to discharge their moral and legal responsibilities, effectively.

In view of the importance of the matter, the Chief Minister Punjab approved Occupational Safety and  

Health (OSH) Council which has been notified with the primary focus to address day to day issues by 

promoting the culture of occupational safety and health. In view of its overarching importance, the 

occupational health and safety has also been included as a key thematic area for deliberation in 

upcoming South Asian Labour Conference (24-26 April, 2014). The outcome of this conference will be 

an increased understanding of the prevailing situation of occupational health and safety as well as the 

opportunity to share our experiences on OSH, with participating delegates / experts and to learn best 

practices. The Centre for Improvement of Working Conditions and Environment (CIWCE), Lahore is 

the unique institution in the Punjab Province to impart training on the subject of occupation safety 

and health where short training courses and conducted regularly.

Pakistan has recently been granted GSP status and eight out of twenty seven core conventions on GSP 

status are directly related to labour rights and social standard. 

I take this opportunity to acknowledge the commendable efforts of all those concerned who put in 

their hard work and extended cooperation in bringing this comprehensive report on OSH. I hope this 

will serve as guideline for the industry and provide useful information to students and researchers on 

OSH.
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The Labour and HR Department has started an outreach progremme for parting training to Employers 

through Chambers of Commerce and Industry. Under the Labour Market Information project, this is 

the second report which has been published on OSH.

 Let us join hands with national and international communities in eliminating the menace of health 

and safety hazards by all means and with full zeal and zest. May Allah help us.

Secretary

Labour & H R Department,

Government of the Punjab.

Message from 
ILO Country Director

Every 15 seconds, a worker dies from a work-related accident or disease.

Every 15 seconds, 160 workers have a work-related accident.

Every day, 6,300 people die as a result of occupational accidents or work-related diseases – more than 

2.3 million deaths per year. 317 million accidents occur on the job annually; many of these result in 

extended absences from work. The human cost of this daily adversity is vast and the economic burden 

of poor occupational safety and health practices is estimated at four per cent of global Gross 

Domestic Product each year.

The ILO Programme on Safety and Health at Work and the Environment, SafeWork, aims to create 

worldwide awareness of the dimensions and consequences of work-related accidents, injuries and 

diseases. SafeWork's goal is to place the health and safety of all workers on the international agenda; 

and to stimulate and support practical action at all levels. Decent work is safe work.

In pursuit of a safe and healthy working environment for all workers, each country has to develop an 

effective national OSH system as a collaborative effort of the government and social partners. Such a 

system should consist of various elements including legislation and compliance assurance 

mechanisms as well as a training and information network. The system needs to be continuously 

improved through the formulation and implementation of national OSH programmes as guided by 

the Promotional Framework for Occupational Safety and Health Convention (No.187) and 

Recommendation (No.197).

In Pakistan, the ILO has been supporting the Government, Employers and Workers to promote 

awareness and institutional mechanisms to deal with OSH challenges in the country.  In 2012, after a 

deadly factory fire in Baldia Town Karachi, the ILO extended technical support to the tripartite 

constituents and after a series of detailed deliberations, came out with a 'Joint Action Plan for 

promoting workplace safety and health in Sindh'. Similarly, the capacity of Labour Inspectors was 

enhanced through customized training courses. In Punjab, the ILO has supported the 'Centre for 

Improving Working Conditions and Environment (CIWCE)' – to be transformed into a 'Centre of 

Excellence in OSH'.  

For this, the ILO under the project “Empowering Vulnerable Groups through Education, Employment 

and Training (EET)” is helping the social partners to apply the policy recommendations, arrived at 

through tripartite consultations on skills development within the Decent Work agenda, to their 

circumstances and priorities. Comparative research, policy guidelines and technical assistance aim to 
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help partners:

; integrate skills development in national and sector development strategies in order to better 
meet current labour market needs and to prepare for the jobs of the future;

; expand access to employment-related training so that youth, persons with disabilities and 
other vulnerable groups are better able to acquire skills and secure productive employment 
while at the same time contributing to poverty reduction; and

; improve the ability of public employment services to provide career guidance, labour 
exchange services, delivery of active labour market programmes, and rapid response services 
in the aftermath of crises.

In same series of support, the Project has strengthened the capacity of the 'Labour Market 

Information and Resource Centre (LMI&RC) Punjab to produce a report on 'Punjab Employment 

Trends (OSH) 2014' – based on the Labour Force Survey data with a time series analysis from 2002 to 

2013. The major objective of this report is to inform the Labour and Human Resource Department of 

Punjab about the trends of OSH in the Province and enable them to take informed policy decisions 

based on the data.

I would like to extend my gratitude to the LMI&RC in the Punjab Labour and Human Resource 

Department and other partner organizations for their demonstrated commitment and immense 

support to us in our efforts for the promotion of Decent Work in Pakistan.

I congratulate the EET project team on their successful initiatives to develop a much-needed 

knowledge base on the Pakistan labour market from the skills perspective. I am sure these efforts 

would help the ILO and its partners in taking steps towards halving poverty through education, 

employment and training.

Thank you,

Francesco d'Ovidio

Country Director

ILO Office for Pakistan

Contents 

vii

Foreword from Secretary, Labour and Human Resource Department, Punjab   iii

Message from ILO Country Director v

Acknowledgments   ix

Abbreviations   xi

1. Introduction 01

2. Labour Market, Occupational Safety and Health Situation in Punjab 16

3. Child Labour and Occupational Safety and Health (OSH) 38

Conclusion and Recommendations 45

Annexure 47

Annex 1: The Pakistan Labour Force Survey 50
Annex 2: Case study on the incident of fire in a shoe factory, Bund Road, Lahore 52
Annex 3: Data collected from newspapers by OSH unit at the Centre for Improvement 
                and Working Conditions and Environment (CIWCE) 55
Annex 4: Major Industrial Catastrophes in year 2012 68

List of Tables 

Table 1: Population and labor force (millions)
Table 2: Labor force participation rate
Table 3: Unemployment rate
Table 4: Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by area, sex
Table 5:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by major occupation group  area, sex
Table 6: Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by major industry division area, sex
Table 7:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by employment status area, sex
Table 8: Percentage distribution of employed persons 10 years of age and over suffered

         occupational injuries / diseases by the type of treatment received, area, sex
Table 9:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by education level, area and sex



vi

help partners:

; integrate skills development in national and sector development strategies in order to better 
meet current labour market needs and to prepare for the jobs of the future;

; expand access to employment-related training so that youth, persons with disabilities and 
other vulnerable groups are better able to acquire skills and secure productive employment 
while at the same time contributing to poverty reduction; and

; improve the ability of public employment services to provide career guidance, labour 
exchange services, delivery of active labour market programmes, and rapid response services 
in the aftermath of crises.

In same series of support, the Project has strengthened the capacity of the 'Labour Market 

Information and Resource Centre (LMI&RC) Punjab to produce a report on 'Punjab Employment 

Trends (OSH) 2014' – based on the Labour Force Survey data with a time series analysis from 2002 to 

2013. The major objective of this report is to inform the Labour and Human Resource Department of 

Punjab about the trends of OSH in the Province and enable them to take informed policy decisions 

based on the data.

I would like to extend my gratitude to the LMI&RC in the Punjab Labour and Human Resource 

Department and other partner organizations for their demonstrated commitment and immense 

support to us in our efforts for the promotion of Decent Work in Pakistan.

I congratulate the EET project team on their successful initiatives to develop a much-needed 

knowledge base on the Pakistan labour market from the skills perspective. I am sure these efforts 

would help the ILO and its partners in taking steps towards halving poverty through education, 

employment and training.

Thank you,

Francesco d'Ovidio

Country Director

ILO Office for Pakistan

Contents 

vii

Foreword from Secretary, Labour and Human Resource Department, Punjab   iii

Message from ILO Country Director v

Acknowledgments   ix

Abbreviations   xi

1. Introduction 01

2. Labour Market, Occupational Safety and Health Situation in Punjab 16

3. Child Labour and Occupational Safety and Health (OSH) 38

Conclusion and Recommendations 45

Annexure 47

Annex 1: The Pakistan Labour Force Survey 50
Annex 2: Case study on the incident of fire in a shoe factory, Bund Road, Lahore 52
Annex 3: Data collected from newspapers by OSH unit at the Centre for Improvement 
                and Working Conditions and Environment (CIWCE) 55
Annex 4: Major Industrial Catastrophes in year 2012 68

List of Tables 

Table 1: Population and labor force (millions)
Table 2: Labor force participation rate
Table 3: Unemployment rate
Table 4: Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by area, sex
Table 5:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by major occupation group  area, sex
Table 6: Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by major industry division area, sex
Table 7:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by employment status area, sex
Table 8: Percentage distribution of employed persons 10 years of age and over suffered

         occupational injuries / diseases by the type of treatment received, area, sex
Table 9:  Percentage distribution of employed persons 10 years of age and over 

        suffered occupational injuries / diseases by education level, area and sex



viii

Table 10: Percentage distribution of employed persons 10 years of age and over 
          suffered occupational injuries / diseases by hours of work/week

Table 11: Percentage distribution of employed persons 10 years of age and over suffered
          occupational injuries / diseases by unsafe act that caused the accident/disease

Table 12: Percentage distribution of employed persons 10 years of age and over suffered
          occupational injuries / diseases by unsafe condition causing the accident/disease

Table 13: Percentage distribution of employed persons 10 years of age and over suffered
          occupational injuries / diseases by joining work/resume back 

Table 14: Occupational death, diseases and injuries reported to Punjab Employees Social 
          Security Institution from 2008 -09 to 2011-12

List of figures

1. Percentage distribution of employed suffered occupational injuries/diseases by sex 
and area from 2001-2002 to 2010-2011

2. Percentage distribution of employed who suffered occupational injuries/diseases 
by major occupation from 2001-2002 to 2010-11

a. Percentage distribution of employed who suffered occupational 
injuries/diseases by major occupation from 2001-2002 to 2010-2011

3. Percentage distribution of employed who suffered occupational injuries/diseases by 
age and region 2010-11

4. Percentage distribution of employed who suffered occupational injuries/diseases by 
industry division from 2001-02 to 2010-2011

a. Percentage distribution of employed who suffered occupational injuries/diseases 
by industry division from 2001-02 to 2010-2011 in urban areas

b. Percentage distribution of employed who suffered occupational injuries/diseases 
by industry division from 2001-02 to 2010-2011 in rural areas 

The Punjab Employment Trend Report on “Occupational Safety & Health (OSH)” which is in your 
hands which has been, broadly speaking, the outcome, essence and blend of extensive coordination 
between the Labour and Human Resource Department, Government of the Punjab and the 
International Labour Organization (ILO), both having endeavored and accomplished a number of such 
tasks in the past. The present joint venture in the face of this OSH trend report is, however, the 
hallmark of our ongoing efforts in creating awareness among the workers, employers and all others 
concerned regarding the significant and urgent issues of health and safety concerns, OSH and 
prevailing hazards in the industrial and commercial establishments.

The manuscript has been embellished due to the tireless efforts of Dr. Lubna Shahnaz , Mr. Daud 
Abdullah (Project Director, LIM & RC) and Mr. Iqbal Ahmad  (Assistant Director, Directorate of Labour 
Welfare, Punjab) who left no stone unturned in taking up the gigantic task of writing this report while 
making the same both presentable and reliable through embedding and incorporating data collected 
from authenticated sources. Another feather in the cap of this report has been the dissemination of 
the information through graphs, thereby making it easier to comprehend and deduce valuable 
results.

Acknowledgments are also due to the subordinate field echelons of the Labour and Human Resource 
Department, Government of the Punjab, who provided the strongest base through collection of 
reliable and up-to-date data by conducting actual on-the-spot inspections especially under Chapter-
III of the Factories Act, 1934. Such ready reference knowledge contributed a great deal in depicting 
the existing scenario of occupational safety and health (OSH) and health and safety hazards 
confronting us in the industrial and commercial establishments located in Punjab.

In short, the OSH trend report is like a flower-pot, having the mixed fragrance of so many flowers but 
each compelling the reader to acknowledge its presence individually. Open up any page and you will 
feel a different fragrance – each captivating, full of knowledge and providing food for the thought of 
genuine readers committed to excellence.
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Workers represent almost half of the population in Pakistan's Punjab province. These workers 
contribute greatly to economic and social development in the province. Health hazards and risks in 
the working environment are among the major social determinants of the overall health profile of the 
province's residents. Hundreds of workers lose their lives every year, since the workplace 
environment contributes to the overall health profile. This means that the health, working ability and 
wellbeing of the working population should be a priority area in all policies.

The promotion of occupational safety and health (OSH) in relation to the working conditions and work 
environments is one of the areas of concern for the Government of the Punjab. The objectives of OSH 
include (i) maintenance and promotion of workers' health and working capacity; (ii) improvement of 
working environments such that they are conducive to safety and health; and (iii) development of 
organizations and a working culture in the province that support health and safety at work. OSH 
standards help in promoting a healthy work climate and are reflected in the managerial systems, 
personnel policies, operating principles for participation, training policies and quality management – 
all with a view to preventing workplace hazards and risks. According to ILO estimates (2003) around 
four per cent of the world's annual GDP is lost as a consequence of occupational diseases and 
accidents. These  lead to early retirements, the loss of skilled staff, absenteeism, and high insurance 
premiums due to work-related accidents and diseases.

International Perspectives on OSH Standards

In order to protect workers from sickness, disease and injury arising from any aspect of their 
employment, the ILO, in close collaboration with the World Health Organization, has developed more 
than 40 standards specifically dealing with occupational safety and health. The OSH is such an 
important area of concern that nearly half of all ILO instruments deal directly or indirectly with 
occupational safety and health issues. A brief introduction to the ILO Conventions relevant to OSH is 
given below. These ILO conventions set the minimum standards in respect to OSH at the work place. 
These Conventions address the OSH concerns at three levels: the fundamental principles of OSH, OSH 
in specific economic activities, and OSH against specific risks.

A. Fundamental principles of occupational safety and health

; The Occupational Safety and Health Convention, 1981 (No. 155) provides for the adoption of a 
coherent national occupational safety and health policy, as well as action to be taken by 
governments and within enterprises to promote occupational safety and health and to 
improve working conditions and to develop views of national conditions and practices. 

; The Occupational Health Services Convention, 1985 (No. 161) provides for the establishment 
of enterprise-level occupational health services which are entrusted with essentially 
preventive functions in the enterprise for maintaining a safe and healthy working 
environment.
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; The Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187) 
aims at promoting a preventative safety and health culture and progressively achieving a safe 
and healthy working environment. It requires ratification in order to develop a policy, a 
system, and programmes on occupational safety and health so as to provide the requisite 
infrastructure for implementing policies and programmes, including laws and regulations, 
authorities or bodies, compliance mechanisms (including systems of inspection) and 
arrangements at the level of the undertaking. 

B. Health and safety in particular branches of economic activity

; The Hygiene (Commerce and Offices) Convention, 1964 (No. 120) is intended to preserve the 
health and welfare of workers employed in trading establishments and in establishments, 
institutions and administrative services in which workers are mainly engaged in office work 
and related services through elementary hygiene measures responding to the requirements 
of welfare at the workplace.

; The Occupational Safety and Health (Dock Work) Convention, 1979 (No. 152) requires 
employers to provide and maintain workplaces, equipment and methods of work that are 
safe and without risk of injury to health; providing and maintaining safe means of access to 
any workplace; providing the information, training and supervision necessary to ensure the 
protection of workers against risks of accident or injury to health at work; providing workers 
with personal protective equipment and clothing and any life-saving appliances reasonably 
required; providing and maintaining suitable and adequate first-aid and rescue facilities; and 
developing and establishing proper procedures for emergency situations which may arise.

; The Safety and Health in Construction Convention, 1988 (No. 167) provides for detailed 
technical preventive and protective measures having due regard for the specific requirements 
of this sector. These measures relate to the safety of workplaces, machines and equipment 
used, work at heights and work executed in compressed air.

; The Safety and Health in Mines Convention, 1995 (No. 176) regulates the various aspects of 
safety and health characteristics for work in mines, including inspection, special working 
devices, and special protective equipment for workers. It also prescribes requirements 
relating to mine rescue.

; The Safety and Health in Agriculture Convention, 2001 (No. 184) is aimed at preventing 
accidents and injury to health arising out of, linked with, or occurring in the course of 
agricultural and forestry work.

C. Protection against specific risks

; The Radiation Protection Convention, 1960 (No. 115) sets out the basic requirements to 
protect workers against the risks associated with exposure to ionising radiation; including the 
limitation of workers' exposure to ionising radiation to the lowest practicable level, following 
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the technical knowledge available at the time, and avoiding any unnecessary exposure, as 
well as the monitoring of the workplace and of the workers' health. 

; The Occupational Cancer Convention, 1974 (No. 139) addresses the need for the 
establishment of a mechanism for the creation of a policy to prevent the risks of occupational 
cancer caused by exposure, generally over a prolonged period, to chemical and physical 
agents of various types present in the workplace. 

; The Working Environment (Air Pollution, Noise and Vibration) Convention, 1977 (No. 148) is 
intended to keep working environments free from any hazards due to air pollution, noise or 
vibration. 

; The Asbestos Convention, 1986 (No. 162) aims at preventing the harmful effects of exposure 
to asbestos to the health of workers by indicating reasonable and practicable methods and 
techniques of reducing occupational exposure to asbestos to a minimum.

; The Chemicals Convention, 1990 (No. 170) provides for the adoption and implementation of a 
coherent safety policy in the use of chemicals at work, which includes the production,  
handling,  storage, and the transportation of chemicals, as well as the disposal and treatment 
of waste chemicals, release of chemicals resulting from work activities, and the maintenance, 
repair and cleaning of equipment and containers of chemicals.

Pakistan and Ratification of OSH Conventions

The ILO Conventions and international labour standards provide the backbone for creating socially 
desirable, decent work conditions. These standards cover the whole spectrum of social and economic 
interactions between workers, employers and governments and address diverse issues, including 
occupational health and safety, social security and labour inspections. In order to keep Pakistan's  
national objectives in conformity with the principles of the international labour standards, labour 
laws are enacted. Pakistan has ratified 35 ILO Conventions,  of which 33 are in force. These ratified 
Conventions include the eight core Conventions enshrined in the ILO Declaration. The core standards 
relate to the fundamental human rights to be observed at the work place and cover the important 
areas of labour standards. The international labour standards are being implemented through labour 
laws, labour policies and institutional set-ups which aim to promote good labour and industrial 
relations, occupational safety and health, social security, employment, skills and vocational training 
and workers' education. As far as the ILO Conventions covering  aspects of OSH are concerned, 
Pakistan has ratified none. However, most of the OSH concerns have been addressed in the relevant 
Acts and regulations. Both the Factories Act 1934, which is still in effect in Punjab and the Punjab 
Factories Rules 1978,  cover almost all  aspects relating to OSH concerns in the province. 

Post devolution, the Government of Punjab has taken steps to initiate dialogue with all stakeholders 
leading to the necessary legislation which will follow the promulgation of laws and enforcement 
arrangements. The Government will benefit from the provisions under the tripartite mechanism in an 
effort to reach  consensus with regard to updating  existing laws and regulations and in order to meet 
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the international labour standards, including, but not limited to, OSH. There is need for close 
collaboration between the Federal and Provincial Governments, as well as cooperation between the 
Health Department, relevant research organizations and  industry. 

In order to ensure the implementation of the OSH provisions, the system of inspections is being 
reformed. To this end, a number of steps are in process,  including registration of all workplaces in the 
province with the Provincial Labour Inspectorates. The Inspectorate of Labour shall, in line with  
international labour standards and relevant laws, establish criteria for determining the workplaces 'at 
risk', and shall, based on the criteria, identify vulnerable enterprises. Integrated inspections are 
carried out in order to identify enterprises posing the greatest threat to workers' safety. The principle 
of progressive integration aims at ultimately reaching the 'One enterprise-one inspector' level. The 
concept of self-inspection and self-reporting is being promoted as a principle in case of 'Low risk' 
enterprises, where self-checks and reporting using checklists are encouraged. 

Actual visit of labour inspectors to fewer enterprises enables the Inspectors to carry out effective 
checks and to play its required advisory role by way of extending the Inspectors'  expert views to the 
management. This will enable  movement toward  more self-identifying and self-directing systems. 
These will focus on developing or modifying systems in place within enterprises that help prevent 
accidents, protect workers and improve working conditions. These measures will ensure the 
improved  implementation of OSH standards.

Legal Framework on Occupational Safety and Health

OSH Laws

Occupational Safety and Health (OSH) has been the prime concern of most significant laws dealing 
with factories and industries like the Factories Act, 1934 and the Punjab Factories Rules, 1978. In fact, 
Chapter-III of the Factories Act provides a comprehensive strategy for combating almost all kinds of 
industrial hazards that are likely to prevail for any reason. From “alternate exits” to “precautions 
against fire” and from “checking of electrical devices and dangerous machines” to “declaring some 
extremely dangerous manufacturing processes detrimental to health and safety and prohibiting 
these by order” the law has addressed all the probable hazards keeping in mind the interests of both 
workers and  employers. In addition,  the Hazardous Occupations Rules, 1963 under the authority of 
Factories Act is also  relevant. These Rules not only identify hazardous occupations but also authorize 
the Chief Inspector of Factories to declare any other processes as hazardous. Moreover, the 
Workmen's Compensation Act, 1923 identifies occupational diseases arising during the course of 
employment and has fixed compensation for workers affected due to these occupational diseases. 
However, under the Shops and Establishments Ordinance,1969 the Rules framed lack any “Health & 
Safety Policy or Legislation” : this lack has made  shops, commercial establishments and plazas even 
more vulnerable to accidents and health hazards.

Chapter III  of the Factories Act, 1934 has both general and specific provisions on health and safety at 
the workplace and close to the precincts of workplaces. Provincial governments are allowed to make 
rules under this Act and, consequently, the Punjab Government had introduced the “Punjab Factories 
Rules” in  1978. Chapter-III of the Act  discusses various health and safety arrangements. The  list 
below is  provided  to indicate how meticulously the law under reference addresses this issue as a 
primary concern:

; Compulsory inoculation against infectious diseases each year
; Disposal of wastes and effluents and proper cleanliness
; Ventilation and temperature
; Industrial dust and obnoxious fumes
; Artificial humidification and its checking procedure
;  Overcrowding (a formula has been given to calculate overcrowding)
;  Adequate lighting and ventilation
;  Provision of clean drinking water
;  Latrines and urinals (separate for male and female workers)
;  Spittoons (provision of)
;  Welfare officer (to be appointed in factories employing 500 or more workers)
;  Precautions in case of fire and proper functional alarm system in case of fire eruption
;  Fencing of machinery
;  Work on or near machinery in motion
;  Employment of young persons on dangerous machines
;  Striking gear and devices for cutting off power
;  Self-acting machines
;  Casing of new machinery
;  Prohibition of employment of women and children near cotton openers
;  Cranes and other lifting machinery
;  Hoists and lifts
;  Revolving machinery
;  Pressure plant
;  Floors, stairs and means of access
;  Pits, sumps, opening in floors 
;  Excessive weights
;  Protection of eyes using special equipment and goggles
;  Power to require specifications of defective parts or tests of stability
;  Safety of building, machinery and manufacturing processes
;  Precautions against dangerous fumes
;  Notice of accidents and payment of compensation under the Workmen's Compensation Act, 

1923 through the Commissioner Workmen's Compensation.
; Powers to the Inspector under Section 33(I) to prohibit any dangerous or hazardous  

manufacturing process and employment until the danger is removed.
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Similarly, Chapter Five of the Mines Act provides for various health and safety arrangements. Similar 
provisions are found in the Pakistan Dock Labourers Regulations and in other related labour 
enactments.

The other related laws are:

(1) Dock Labourers Act, 1934 Mines Act, 1923
(2)  Workmen Compensation Act, 1923
(3)  West Pakistan Shops and Establishments Ordinance, 1969
(4)  Boilers and Pressure Vessels Ordinance, 2002
(5) Employment of Children Act, 1991
(6) Employment of Children Rules, 1995 (Punjab Legislation).

Special Provisions on working women and children / adolescents in factories and 
mines

Pakistan has ratified the following ILO conventions relating to the special treatment for women and 
adolescents in the occupational safety and health context:

; C45 Underground Work (Women) Convention, 1935 
; C89 Night Work (Women) Convention (Revised), 1948
; C90 Night Work of Young Persons (Industry) Convention (Revised), 1948.

Article Two  of the C45 requires that no women should be employed in underground work in any 
mine. In accordance with the provisions of this Convention, Article 23-C (1) of the Mines Act prohibits 
the employment of women in any underground mine. Young persons who are not yet seventeen years 
of age also cannot  be employed in any part of a mine unless they present a certificate of fitness on a 
prescribed form by a qualified medical practitioner (section 26-A of the Mines Act). Similarly, for 
safety reasons and under the above Conventions, labour laws also limit the employment of women 
and adolescents at night. Section 45 of the Factories Act limits the employment of women after 07:00 
p.m. (although if the employer arranges for pick and drop and with the employees' agreement, a 
female worker may work until 10 p.m.)  Section 54 of the Act requires that children over the age of 14 
years should not be employed after 07:00 p.m.

We also find provision for the  prohibition of the employment of children and women in any part of 
the factory for pressing cotton in which a cotton-opener is at work (Section 32). This  section also 
discusses certain exemptions from this provision. Similarly, Section 33-M authorizes the provincial 
government to make rules prohibiting the employment of children (above the age of fourteen) to any 
specified class of factories or to any specified parts thereof. It also allows a factories Inspector, if it 
appears to him that children cannot be legally employed in a part of the factory or in a factory, to serve 
an order on the factory manager  to prevent such admission.
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Section 28 of the Factories Act also requires that no young person (child or adolescent) shall operate a 
machine until he or she has received sufficient training for operating it and is under adequate 
supervision by some other person with a thorough knowledge and experience of the machine. 
Moreover, these requirements should also be met before employing young persons on machines that 
are notified as dangerous by Provincial governments. 

It is important to note that the term 'young person' has been used collectively for children and 
adolescents. The Employment of Children Act 1991 defines a child as a person who has not completed 
fourteen years of age, while an adolescent is defined as a person whose age is greater than 14  but less 
than 18.  It is pertinent to mention here that under the Employment of Children Act, 1991 the 
employment of children has been banned in hazardous occupations like carpet weaving, 
manufacturing of brick kilns, the sale of explosives, the use of toxic and dangerous materials and all 
other occupations and processes likely to cause any danger to the child. Moreover, duty timings have 
been reduced for  child workers from eight hours to seven hours per day with at least a one-hour rest 
interval. Provisions for “Day Care Centers” for the benefit of women workers and their children have 
also been introduced through recent legislation in line with Pakistan's national and international 
commitments. The principle of equal remuneration for work of equal nature is also being adopted. 
These provisions, beside reducing the chances of work involving safety hazards for both  female and 
child workers, and making the working conditions more humane for these categories, make women 
and children less vulnerable to dangers and safety hazards. Last but not least, new legislation has 
been proposed by the Labour and Human Resource Department; the “Punjab Prohibition of 
Employment of Children Act, 2013” will now prohibit child labour in all occupations instead of 
regulating working conditions. Similarly, legislation on domestic female and child labour is also in 
process and after coming into force, it would also address the emerging issue of “cruelty and 
violations of human rights against female and child domestic labourers” in line with Pakistan's 
National and International Covenants and commitments.  

Implementation and Enforcement

The Federal and Provincial Governments have separate enforcement mechanisms in place to ensure 
the implementation of laws on “Health and Safety” in letter and spirit. For instance, the Inspector of 
Factories is appointed under Section 10 of the Factories Act, 1934 and the same Inspector of Factories 
has been declared 'Inspector' under many labour laws such as the Industrial and Commercial 
Employment (Standing Orders) Ordinance, 1968. Similarly, the Mines Act, 1923, being Federal 
Legislation, has an Inspector appointed by the Federal Government named as the Inspector of Mines: 
by and large, he is authorized to take cognizance of all issues arising out of or in the course of mining 
operations. It is the duty of the Inspectors to enforce these laws. The usual powers of Inspectors 
include the right to enter and inspect any workplace, industrial establishment or factory at any 
reasonable time with such assistants as he deems fit and to record evidence from workers for carrying 
out his duties. A person cannot be appointed an Inspector or continue to hold the office of Inspector if 
he or she becomes directly or indirectly interested in the workplace whether it is a factory under the 
Factories Act; a dock or a ship under the Dock Laborers Act or a mine under the Mines Act). The 

07



Similarly, Chapter Five of the Mines Act provides for various health and safety arrangements. Similar 
provisions are found in the Pakistan Dock Labourers Regulations and in other related labour 
enactments.

The other related laws are:

(1) Dock Labourers Act, 1934 Mines Act, 1923
(2)  Workmen Compensation Act, 1923
(3)  West Pakistan Shops and Establishments Ordinance, 1969
(4)  Boilers and Pressure Vessels Ordinance, 2002
(5) Employment of Children Act, 1991
(6) Employment of Children Rules, 1995 (Punjab Legislation).

Special Provisions on working women and children / adolescents in factories and 
mines

Pakistan has ratified the following ILO conventions relating to the special treatment for women and 
adolescents in the occupational safety and health context:

; C45 Underground Work (Women) Convention, 1935 
; C89 Night Work (Women) Convention (Revised), 1948
; C90 Night Work of Young Persons (Industry) Convention (Revised), 1948.

Article Two  of the C45 requires that no women should be employed in underground work in any 
mine. In accordance with the provisions of this Convention, Article 23-C (1) of the Mines Act prohibits 
the employment of women in any underground mine. Young persons who are not yet seventeen years 
of age also cannot  be employed in any part of a mine unless they present a certificate of fitness on a 
prescribed form by a qualified medical practitioner (section 26-A of the Mines Act). Similarly, for 
safety reasons and under the above Conventions, labour laws also limit the employment of women 
and adolescents at night. Section 45 of the Factories Act limits the employment of women after 07:00 
p.m. (although if the employer arranges for pick and drop and with the employees' agreement, a 
female worker may work until 10 p.m.)  Section 54 of the Act requires that children over the age of 14 
years should not be employed after 07:00 p.m.

We also find provision for the  prohibition of the employment of children and women in any part of 
the factory for pressing cotton in which a cotton-opener is at work (Section 32). This  section also 
discusses certain exemptions from this provision. Similarly, Section 33-M authorizes the provincial 
government to make rules prohibiting the employment of children (above the age of fourteen) to any 
specified class of factories or to any specified parts thereof. It also allows a factories Inspector, if it 
appears to him that children cannot be legally employed in a part of the factory or in a factory, to serve 
an order on the factory manager  to prevent such admission.

06

Section 28 of the Factories Act also requires that no young person (child or adolescent) shall operate a 
machine until he or she has received sufficient training for operating it and is under adequate 
supervision by some other person with a thorough knowledge and experience of the machine. 
Moreover, these requirements should also be met before employing young persons on machines that 
are notified as dangerous by Provincial governments. 

It is important to note that the term 'young person' has been used collectively for children and 
adolescents. The Employment of Children Act 1991 defines a child as a person who has not completed 
fourteen years of age, while an adolescent is defined as a person whose age is greater than 14  but less 
than 18.  It is pertinent to mention here that under the Employment of Children Act, 1991 the 
employment of children has been banned in hazardous occupations like carpet weaving, 
manufacturing of brick kilns, the sale of explosives, the use of toxic and dangerous materials and all 
other occupations and processes likely to cause any danger to the child. Moreover, duty timings have 
been reduced for  child workers from eight hours to seven hours per day with at least a one-hour rest 
interval. Provisions for “Day Care Centers” for the benefit of women workers and their children have 
also been introduced through recent legislation in line with Pakistan's national and international 
commitments. The principle of equal remuneration for work of equal nature is also being adopted. 
These provisions, beside reducing the chances of work involving safety hazards for both  female and 
child workers, and making the working conditions more humane for these categories, make women 
and children less vulnerable to dangers and safety hazards. Last but not least, new legislation has 
been proposed by the Labour and Human Resource Department; the “Punjab Prohibition of 
Employment of Children Act, 2013” will now prohibit child labour in all occupations instead of 
regulating working conditions. Similarly, legislation on domestic female and child labour is also in 
process and after coming into force, it would also address the emerging issue of “cruelty and 
violations of human rights against female and child domestic labourers” in line with Pakistan's 
National and International Covenants and commitments.  

Implementation and Enforcement

The Federal and Provincial Governments have separate enforcement mechanisms in place to ensure 
the implementation of laws on “Health and Safety” in letter and spirit. For instance, the Inspector of 
Factories is appointed under Section 10 of the Factories Act, 1934 and the same Inspector of Factories 
has been declared 'Inspector' under many labour laws such as the Industrial and Commercial 
Employment (Standing Orders) Ordinance, 1968. Similarly, the Mines Act, 1923, being Federal 
Legislation, has an Inspector appointed by the Federal Government named as the Inspector of Mines: 
by and large, he is authorized to take cognizance of all issues arising out of or in the course of mining 
operations. It is the duty of the Inspectors to enforce these laws. The usual powers of Inspectors 
include the right to enter and inspect any workplace, industrial establishment or factory at any 
reasonable time with such assistants as he deems fit and to record evidence from workers for carrying 
out his duties. A person cannot be appointed an Inspector or continue to hold the office of Inspector if 
he or she becomes directly or indirectly interested in the workplace whether it is a factory under the 
Factories Act; a dock or a ship under the Dock Laborers Act or a mine under the Mines Act). The 

07



purpose of this restriction is quite clear – a man cannot be a judge in his own cause and so the 
Inspector of Factories has to be impartial by all means.

Role of partners and stakeholders

Employers' role

Chapter-III of the Factories Act, 1934  requires that employers  have a responsibility to provide a safe 
workplace and better working conditions to the workers. The following is a short summary of key 
employer responsibilities:

; The factory / workplace including the precincts thereof must be free from serious recognized 
hazards and comply with standards, rules and regulations issued under Chapter-III of the 
Factories Act, 1934. Any hazardous manufacturing process detrimental to the health and 
safety of workers employed therein must be stopped immediately until the danger is 
removed, under Section 33 (I) of the Factories Act, 1934.

; The District Administration should ensure that all the potentially hazardous units are shifted 
from residential areas to identified Industrial Estates where land should be provided to 
existing factory owners on a “first come first served basis”. 

; Examine workplace conditions in line with the checklist issued for facilitation of all District 
Officer Labour under Chapter-III of the Factories Act, 1934.

; Make sure employees have and use safe tools and equipment and properly maintain this 
equipment as required under the Factories Act, 1934.

; Use color codes, posters, labels or signs to warn employees of potential hazards in their 
regional languages.

; Establish standard health and safety procedures and communicate these to the workers so 
that employees follow safety and health requirements.

; Employers must provide safety training in a language and vocabulary workers can understand. 
Training should include use of alternate factory exits and requisite precautions to control 
erupted fire including the proper use of fire-extinguishers.

; Provision of an adequate number of fire extinguishers in factories and establishments as 
required under the Factories Act, 1934.

; Employers with hazardous chemicals in the workplace must develop and implement a written 
'hazard communication' program and must train employees on the hazards they are exposed 
to.

; Provide medical examinations against infectious diseases as required under Factories Act, 
1934.

; Post, at a conspicuous place within the industry, banners and posters regarding “Health and 
Safety”.

; Report to the concerned District Officer about any fatal accident or injury resulting in 
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hospitalization within the stipulated time as required under the Factories Act, 1934 on the 
prescribed forms.

; Keep records of all occupational diseases and accidents for research work to avert such 
untoward incidents in future.

; Employee medical records and exposure records be provided to employees or their 
authorized representatives.

; Encourage all employers to adopt an Injury and Illness Prevention Program. Injury and Illness 
Prevention Programs, known by a variety of names, are universal interventions that can 
substantially reduce the number and severity of workplace injuries.

; In case of any accident resulting in death or injury, compensation required to be paid under 
Workmen's Compensation Act, 1923 must be deposited with the Compensation 
Commissioner concerned for disbursement to the affected workers or their legal heirs, as the 
case may be.

The workers' role

There are a number of reasons why workers should get involved to help raise health and safety 
standards for themselves and their colleagues or workmates besides saving the nearby community 
from potential risks and from recurrences of incidents  like the one which occurred at the “Bund Road 
Shoe Factory”. 

First, adopting adequate health and safety standards prevents workers being harmed by work of a 
hazardous nature and all other hazards in general. And secondly, they acquire first-hand knowledge of 
the risks prevailing in their workplace and are then able to contribute toward managing those hazards 
in collaboration with their respective employers and relevant government agencies. Workers are 
required  to play their role and to help their employer or  any government agencies to protect them 
by:

; Actively participating in the “Health and Safety Trainings” imparted by the employers to the 
workers;

; Keeping an eye on the raw-materials being used and stored for manufacturing process to 
know if these are potentially dangerous (for example, chemicals and inflammable 
substances);

;  Observing the  prevailing health and safety conditions in the workplace, such as short circuits, 
the existence of proper alternate exits in case of fire and other accidents and the chances of 
occupational diseases;

; Taking care of their own and  other workers' safety and health;
; Cooperating actively with their employers on safety and health;
; Following the training they have received to do their jobs safely, and in the safe use of 

equipment, tools and substances; 
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; Informing employers, supervisors or workers' representatives or Inspectors if they think the 
work itself – or inadequate safety measures - are putting anyone's safety and health at risk;

; Exercising due vigilance around  potentially risky equipment, or equipment that has been a 
cause of serious or fatal accidents: this would include boilers and other machines that have 
been properly inspected by the concerned Inspectors and are functioning properly and have 
been declared “risk free” by the relevant government agencies;

; Ensuring that adequate fire-fighting equipment has been installed in the workplace and that 
this equipment has been checked and declared fit and adequate for use in case of an 
emergency;

; Refusing work as a legal right in “extremely dangerous manufacturing processes” like quartz 
stone grinding factories and reporting to the concerned Inspector of Factories for immediate 
stoppage of such work in the interest of workers until the danger is removed;

; Keeping parallel records of “Occupational Diseases” in the industry they work in and 
exercising influence through their representative bodies on employers to remove the 
apparent causes of such diseases.

The Government's Role

; The role of the Inspectors of Factories is both regulatory as well as facilitating, since Inspectors 
play a decisive role in identifying and preventing “Health & Safety Hazards” or at least 
minimizing the risk factors to a great extent;

; Wherever the Inspector of Factories notices a potential danger related to any other 
government agency like the TMA, the District Administration or the Boiler Inspector, he has 
the power to bring the same to the notice of the relevant government Department for taking 
appropriate remedial measures;

; In case the manufacturing process being carried out in any factory involves hazards 
detrimental to the safety and health of workers employed therein, the role of the Inspector of 
Factories is quite vital under Section 33(I)(2) of the Factories Act, 1934 as he may prohibit 
employment through an order in writing in the dangerous manufacturing process, till the risk 
factor is completely eliminated by the employer;

; Moreover, under Chapter-III of the Factories Act, he is supposed to conduct detailed routine 
inspections using a comprehensive “Check List” designed by the Department that is sufficient 
to address all the hazards likely to prevail or occur in any industry; and

; Despite recurring accidents and incidents in industrial and commercial establishments, the 
legislation titled  “Shops and Establishments Ordinance, 1969” is still quiet about the steps 
required to be taken by the concerned Inspector of Shops in commercial establishments, 
plazas and shops. A Chapter on the pattern of “Chapter-III of Factories Act, 1934” should be 
incorporated in the Shops and Establishments Ordinance, 1969. There is also a need to  
address the ongoing issue of health and safety hazards in shops, commercial establishments 
and  plazas.  

11

Employment / employee injuries benefit system 

Punjab Employees Social Security Institution

The Punjab Employees Social Security Institution aims  to provide  cash benefits and medical care to 
registered workers of registered Industrial Commercial establishments. The Institution provides 
these services under the provision of the Provincial Employees Social Security Ordinance, 1965 (X of 
1965), known as PESSI. The PESSI carries out its agenda under the umbrella of 'partnership for  
productivity'. In addition to the benefits specified in the PESS Ordinance the Institution undertakes 
other measures for improving the health and welfare of insured persons and for the rehabilitation 
and settlement of such persons as may have been disabled or injured, and may for that purpose incur 
expenditure from the funds. The main purpose of the Punjab Employees Social Security Institution is 
to provide comprehensive medical care and cash benefits to the secured workers of registered 
industrial and commercial establishments situated anywhere in Punjab. As per the Social Security 
Scheme all these workers are entitled to avail these services in case of illness, maternity, injury, 
disablement or death.

The Institution has established 18 Directorates of Social Security, 13 hospitals and 288 medical outlets 
on  the peripheries of industrial clusters, so that the workers may easily approach these medical 
outlets and offices to get primary medical care, medicine, reimbursement of cash benefits and 
registration cards (R-5) respectively. A recent example is the Social Security Hospital in Sheikhupura, 
which was established on 28.02.2013 in District Sheikhupura. Initially, there are Departments of 
General Medicine, General Surgery, Gynecology, Pediatrics, Anesthesia, Ophthalmology, Dentistry 
and Radiology. 24 hour Emergency Service is also available.  However, patients are referred to the 
Social Security Hospital Shahdara or to Nawaz Sharif Social Security Hospital Multan Road Lahore in 
case of the unavailability of any faculty in this newly established hospital. Besides all of these services 
the secured patients are provided 24 hour ambulance service, conveyance allowance and diet 
charges to the patients. At a fraction of the actual business costs, employees are secured against 
illness, disease and mishaps resulting in loss of income. Registration with PESSI works like an 
insurance scheme for the secured workers and their dependents: coverage entitles them to various 
benefits including comprehensive medical care, in addition to  the following cash benefits:
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Injury Benefits 100% of wages up to 180-days in a year

Maternity benefit Admissible to concerned woman @ 100% of her wages for 6 weeks 

pre natal and 6 weeks post natal.

Disablement Gratuity As determined by the Medical Board 5% to 20% of disability 

depending upon the wages and percentage of degree of 

disablement and the amount so assessed is paid one time in ‘lump 

sum’ as compensation against the sustained loss

Partial disablement 

pension

For disability from 21% to 66% depending upon wages and degree of 

disablement along

 

with free medical care facilities for life

Total disablement 

pension

For disability exceeding 66% life pension @ 100% of the wages along

with free life-long medical care

 

Survivor’s Pension On the death of a secured worker due to the employment injury his 

survivors are entitled to survivor pension @ 100% of wages along

with free life-long medical care

 

Iddat benefit On the death of the husband of a secured woman @ 100% of the 

wages during the Iddat
 
period

 

Death grant 
 

On the death of a secured worker during working hours 

100% of last drawn wages is paid as death grant to his 

dependants.
 


 

On the natural death of a secured worker other than an 

accident during working hours 75% of last drawn wage is 

paid to dependants as a death grant

Diet charges Indoor patients are paid diet charges: Rs. 100/- per day

Survivor medical care In case of natural death other than employment accident, survivors

are provided medical care for one year

Conveyance Charges On referral to hospital ambulance or conveyance charges are paid

Free Medical 

Education

The PESSI provide every year 06 workers’ children with free MBBS 

education in the Medical Colleges affiliated with its hospitals
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The Workers Compensation Act

The Workers Compensation Act, 1923 is applicable to all types of establishments (industrial or 
commercial), railways and mines, employing 10 or more workers, and many others like road transport 
services. (For details on application of this Act, see Schedule II of this Act). The Provincial Employees 
Social Security Ordinance, 1965 is applicable to the permanent, daily wages, contract and  contractor 
employees of industrial, commercial and other establishments employing five or more workers 
whose wages are up to 15,000 Rupees; however an employee will still remain an employee under the 
definition of this Act even when his or her monthly wages exceed this amount. This Act is not 
applicable to any persons in the service of the State, including members of the Armed Forces, Police 
Force and Railway servants, or to persons employed in any undertaking under the control of any 
Defense Organization or Railway Administration; persons in the service of a local council, a municipal 
committee, a cantonment board or any other local authority; or to any person in the service of his 
father, mother, wife, son or daughter, or of her husband. The Standing Orders Ordinance 1968 is 
applicable to all the industrial or commercial establishments (especially its section 10-B) where fifty 
or more workers have been employed on any day during the preceding twelve months.

Under the Workers Compensation Act, 1923 an employer must compensate his employees for 
injuries caused by accidents. If death or permanent and total disablement of a worker results from the 
injury, the employer must pay the dependents of that employee a sum of 400.000 Rupees. Before the 
2007 amendment in the law, the payment of compensation was wage dependent i.e., employees 
earning below 6,000  Rupees were entitled to receive benefits due to injury or disability caused by an 
accident arising out of and in the course of employment. However, it is no longer wage dependent and 
all employees, irrespective of their monthly wage, will get this benefit. The Social Security law 
replaces earnings by 75 per cent in all the provinces (except Punjab where the replacement rate is 100 
per cent) for a loss of earning capacity of 67 per cent or more. If the injury results in a loss of earning 
capacity of up to 66 per cent, the benefits are paid in accordance with the provisions of the law (see 
the Employee Social Security (Benefit) Regulations, 1967). This is also called a 'disablement pension' 
in the law and it terminates only with the death of the recipient, or when disablement ceases or 
ceases to be total or partial disablement (Section 40). In the case of temporary disablement, whether 
partial or total, the Workers Compensation Act provides for a half-monthly payment for a period of 
one year (at most) or for 1/3 of the monthly wages for 5 years at most, in cases of chronic lung disease. 
On the other hand, the Social Security law provides for temporary disability benefit (also called 'injury 
benefit' in Section 39 of the Provincial Employees Social Security Ordinance), which is 100 per cent of 
earnings. The benefits are paid after a 180-day waiting period.

As for the Standing Orders Ordinance, it requires all  industrial and commercial establishments with 
50 or more employees to have all its permanent workers insured against natural death and disability, 
and death and injury arising out of the contingencies not covered by the Workers Compensation Act, 
1923 or the Provincial Employees Social Security Ordinance, 1965 (on the provision of group 
insurance refer to  Section 10-B of this Ordinance). Each permanent worker must be insured against at 
least the amount that has been provided in schedule four of the Act i.e. 400,000 Rupees. Moreover, it 
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is the responsibility of the employer to pay the premiums and no contributions are to be made by 
employees.  

Qualifying conditions for occupational injuries benefits

The Workers Compensation Act, 1923 makes an employer liable for compensation if the injury is 
caused to a worker by an accident “arising out of and in the course of his employment” (Section 3). 
The terms “arising out of and in the course of employment” are significant in this context and a worker 
claiming compensation under the Act must prove that the accident arose out of his employment i.e. 
that his employment was the main cause of his injury and that this accident occurred in the course of 
his employment. For example, if an employee meets an accident while coming to the office by pick 
and drop service provided by the employer, this accident would be taken as having occurred in the 
course of employment. On the other hand, if he is coming on his own conveyance and meets an 
accident, it is not the obligation of employer to pay him compensation. The law also provides for 
certain exceptions. The employer has no liability for an injury that results in total or partial 
disablement for a period of less than four days. The employer also has no liability for injuries if the 
worker was drunk at the time of total or partial disablement; if the worker willfully disobeyed the 
orders or safety rules and if he willfully disregarded the safety guard or other devices provided for the 
safety of workers.

In accordance with Section 3(5) of the Act, a worker has three alternate remedies:

(i) he may sue his employer for damages in ordinary civil court,
 (ii) he may proceed under the Act and institute a claim to compensation before a 

(workmen compensation) commissioner, or
      (iii) he may make an agreement with the employer for providing the compensation for 

injury in respect of the provisions of this Act.

However, if he agrees to adopt any of the latter two measures, any suit for damages will not be 
maintainable in any court of law. If  he takes the first option (i.e. suing in an ordinary civil court), he will 
surrender his right to sue under the Workers Compensation Act.
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Box 1: Occupational Diseases under the Workers 
Compensation Act

Schedule 3 of the Act provides a list of occupational diseases which includes anthrax, compressed air 
illness or its sequelae, poisoning by lead tetra-ethyl, poisoning by nitrous fumes, lead poisoning and 
its sequelae, phosphorous poisoning, mercury poisoning, poisoning by benzene and its homologues, 
chrome ulceration, arsenical poisoning, pathological manifestation due to radium and other 
radioactive substances, and X-rays, primary cancer of the skin and silicosis.  Other than in accidents, 
workers can be totally or partially disabled due to certain occupational disease like anthrax. It is also 
important to remember that if a worker who has been employed in any employment specified in 
section B of the Schedule III for at least six months contracts any disease considered as occupational 
diseases, this will be considered an injury by accident arising out of and in the course of employment. 
Provincial governments, through notification, can also declare other employments with their 
occupational diseases.

Box 2: Sources of Data 
i)  Administrative Records 

ii) Survey Data: Changes in questions related OSH section in the LFS

The main data source used in this report has been extracted from the Punjab Employees Social 
Security Institution (PESSI) and from incidents which have occurred in various factories on the basis of 
records collected from the Factories Branch established in the Directorate of Labour Welfare, Punjab. 
Moreover, facts and figures collected and consolidated from reports published in prominent daily 
newspapers have also served the purpose of administrative records.

It is the LFS conducted by the Pakistan Bureau of Statistics which gathers information on OSH related 
issues in Pakistan on a provincial level. Most of the relevant conventional questions about 
occupational health and safety were entailed in the third revised Questionnaire as a first attempt to 
extract information about OSH in 2001-02. In first two surveys (2001-02 and 2003-04) of OSH-related 
questions, a single section (No. 8) was about the issue. Then in 2006-07 section 8 was divided into two 
sections for OSH-related questions. Section 8 of Questionnaire consisted of 11 questions and section 
9 entailed four questions. The section included questions about the number of occurrence of 
injury/disease, its causes, type of treatment and source of payment, the time it took to resume  work, 
the type and time of the injury or accident and its report to the concerned authorities. Section 9 was 
about the causes of deaths  as well as the nature of the occupation in which the death occurred. 

In 2007-08 and onward, the questionnaire excluded whole of the 9th section and section 8 contained 
only five questions. These questions are about the number of occurrences of injury/disease, its 
causes, the types of treatment and time it took to resume work. It is pathetic to have to report that 
there is no other large-scale source from which to collect data on OSH-related issues. 
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is the responsibility of the employer to pay the premiums and no contributions are to be made by 
employees.  
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Box 1: Occupational Diseases under the Workers 
Compensation Act

Schedule 3 of the Act provides a list of occupational diseases which includes anthrax, compressed air 
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According to the Labour Force Survey, the total population of the province of Punjab in 2008 was 
90.63 million, which increased to 97.58 million by 2011, showing an average annual growth of 2.6 
percent during the period 2007-11. In terms of the urban-rural divide, the majority of the population 
in 2011 was residing in rural area of the province at nearly 66 million (68 per cent). During the period 
2007-11 the annual population growth rate in urban areas was higher (3.04 per cent) than that in the 
rural areas (2.33 per cent). The working age population (10 years and above) in Punjab was 65.81 
million in 2007-08 which increased to 71.2 million in 2010-11. The working age population in rural 
areas of the province at 47.27 million (66.4 per cent) was double the urban population at 23.92 
million (33.6 per cent). The economically active population or labour force in the province was 34.36 
million in 2010-11, up from 30.67 million in 2007-08, showing an annual average growth of four per 
cent during this three year period. 

The gender disaggregation shows that only 9.46 million females were in the labour force compared to 
24.9 million males in 2010-11. The average annual growth rate of the female labour force was much 
higher than the male labour force (8.8 per cent vs. 2.5 per cent) from 2007 to 2011. The regional 
disaggregation shows that 24.49 million (71.27 per cent) of the labour force was residing in the rural 
areas of Punjab, while 9.87 million (28.73 per cent) was in the urban areas. 

Labour Market, Occupational 
Safety and Health Situation 
in Punjab

Table 1: Population and labour force (millions)

2007-2008 2010-2011 Change 207-2008 to 
2010-2011

(percentage point)

Population 90.63
 

97.58
 

6.95

Urban 28.98 31.62  2.64

Rural 61.65 65.96  4.31

Population 10+ 65.81 71.2  5.39

Male 33.02 35.71  2.69

Female
 

32.79
 

35.48
 

2.69

Urban
 

21.95
 

23.92
 

1.97

Rural

 
43.86

 
47.27

 
3.41

Labour force 10+

 

30.67

 

34.36

 

3.69

Male

 

23.19

 

24.9

 

1.71

Female 7.48 9.46 1.98

Urban 8.76 9.87 1.11

Rural 21.91 24.49 2.58

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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The labour force participation rate (LFPR), defined as the ratio of the economically active population 
to the working age population, indicates the potential supply of labour in any economy. The analysis 
of the labour force participation rate in Punjab presented in Table 2 shows that 48 per cent of the 
population aged 10 years and above was economically active in 2010-11. The LFPR of Punjab was 
above the national average for Pakistan, during both the time periods under consideration. 

The LFPR increased by 1.66 percentage points, from 2007 to 2011, with the LFPR in rural areas 
showing a higher increase during this period compared to urban areas (1.9 percentage points vs. 1.4 
percentage points). Labour force participation is observed to be higher across rural Punjab as 
compared to urban Punjab (51.8 per cent vs. 41.24 per cent) in the year 2010-2011 

The gender disaggregation of the LFPR shows that female participation rates are less than half the 
male participation rates (26.7 per cent vs. 69.7 per cent). However, female LFPR has increased 
substantially by 3.9 percentage points between 2007-08 and 2010-11, while the male LFPR has in fact 
declined by 0.5 percentage points during the period under review. Female participation is seen to be 
higher in rural areas of the province. 

Table 2: Labour force participation rate (%)

2007-2008 2010-2011 Change 207-2008 to 
2010-2011

(percentage point)

Both sexes (10+) 46.6

 

48.26

 

1.66

Males 70.22

 

69.72

 

-0.5

Females 22.81

 
26.66

 
3.85

Urban (10+)
  

Both sexes
 

39.89
 

41.24
 

1.35

Males
 

68.39
 

67.99
 

-0.4

Females 10.49 13.42 2.93

Rural (10+)   
Both sexes 49.95 51.81 1.86

Males
 

71.15
 

70.62
 

-0.53

Females
 

28.87
 

33.19
 

4.32

National - both sexes 
(10+)

 
 45.17

 

 
 45.69

 

0.52
Male 69.54 68.7 -0.84

Female 20 21.67 1.67

Urban 38.58 39.54 0.96

Rural 48.76 49.05 0.29

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11
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The unemployment rate indicates the proportion of the labour force that is out of work and is 
available for work and seeking employment opportunities. Table 3 presents the unemployment rates 
in Punjab during the period under review. The analysis shows that the unemployment rate increased 
marginally during the period from 2007-08 to 2010-11. The unemployment rate for the population 
aged 10 years and above category in Punjab was slightly above the national average for Pakistan 
during both the years. 

The unemployment rate in the urban areas of the province was higher than that in rural areas during 
both the years under review.  The unemployment rate, moreover, rose in both urban and rural areas 
of the province during 2007-11, with the increase being more pronounced in urban Punjab. 
Comparing urban rural unemployment rates, it can be observed that whereas the male-female gap 
has widened for urban areas, it has narrowed in the case of rural Punjab during the period under 
review. 

Table 3: Unemployment rate (%)

2007-2008 2010-2011 Change 2007-2008 to 2010-
2011 (percentage point) 

Both sexes (10+)
 

5.54
 

6.10
 

0.56
 

Males 4.85
 

5.25
 

0.40
 

Females 7.69
 

8.35
 

0.66
 

Urban (10+)
      

Both sexes 7.14 8.61  1.47  

Males 5.76 6.59  0.83  

Females 16.43 19.24  2.81  

Rural (10+)      
Both sexes 4.91 5.09  0.18  
Males 4.41 4.58  0.17  
Females

 
6.13

 
6.17

 
0.04

 
National   (10+)

      
Both sexes

 
5.2

 
5.95

 
0.75

 Males
 

4.31
 

5.07
 

0.76
 Females

 
8.52

 
8.88

 
0.36

 Urban 6.34 8.84 2.50

Rrban 4.71 4.68 -0.03

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Occupational Safety and Health Situation 

The overall incidence of occupational injuries/ diseases in the province of Punjab presented in table 4 
for 2007-08 and 2010-11 shows that in the base period, 1.9 per cent of the employed persons 10 years 
and above had suffered from an occupational injury/ disease. This proportion increased by 1.5 
percentage points between 2007 and 2011 to reach 3.4 per cent in 2010-11. The gender 
disaggregation shows that a considerably higher share of male workers had suffered from 
occupational injuries/ disease compared to their female counterparts during both the years (2.3 per 
cent and 4.1 per cent vs. 0.7 per cent and 1.6 per cent, respectively), although the gender gap 
narrowed over the period under review.  

Table 4 :  Percentage distribution of employed persons 10 years of age 
and over suffered occupational injuries / diseases by area, sex

Status of  
injuries/diseases

 
2007-08

 

2010-11

 

Change (%)

Punjab 1.9
 

3.42
 

1.52

Male
 

2.3
 

4.09
 

1.79

Female  0.66 1.62  0.96

Urban 1.59 2.24  0.65

Male
 

1.77
 

2.51
 

0.74

Female 
 

0.25
 

0.61
 

0.36

Rural 2.03

 
3.88

 
1.85

Male 2.55 4.86 2.31

Female 0.72 1.79 1.07

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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The percentage distribution of all employed persons suffering from occupational injuries/ disease by 
occupational grouping shows that the highest proportion of injured were skilled agricultural workers, 
followed by craft and related trades workers and those engaged in elementary occupations; 
accounting for 40 per cent, 23 per cent and 23 per cent, respectively of all injured workers in 2010-11 
(Table 5). The share of skilled agricultural workers among the injured increased substantially by 10 
percentage points during 2007-11. A substantial majority of all female workers suffering from 
occupational injuries/ disease were in skilled agricultural workers category, representing close to 79 
per cent of all injured female workers in 2010-11, having jumped from 63 per cent in 2007-08. The 
lowest proportion of injured workers in Punjab during both the years under review belonged to the 
category of clerks (0.3 per cent in 20101-11), followed by technicians and associate professionals (1.6 
per cent in 2010-11) and service, shop and market sales workers (2.1 per cent).    
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Table 5 : Percentage distribution of employed persons 10 years of age and over 
suffered occupational injuries / diseases by major occupation group area, sex

Major Occupation 
Group

2007-08 2010-11 Change (%)

Legislators, Senior Officials, Managers and Professionals

All area 6.89 5.07 -1.82
Rural 7.27 4.46 -2.81

Urban 5.67 7.84 2.17
Male 7.51 5.28 -2.23

Female 0 1.47 1.47
Technicians and associate professionals

All area 1.44 1.63 0.19
Rural 1.77 1.25 -0.52

Urban 0.37 3.34 2.97
Male 1.57 1.87 0.3

Female 0 0 0
Clerks

All area 1.15 0.3 -0.85
Rural 0.71 0.27 -0.44

Urban 2.6 0.4 -2.2
Male 1.26

 
0.34 -0.92

Female 0
 

0 0
Service Workers and Shop market sales workers

  

All area 4.33
 

2.1 -2.23
Rural 2.21 1.34 -0.87

Urban 11.23 5.52 -5.71
Male 4.71 2.41 -2.3

Female 0 0 0
Skilled agricultural and fishery workers

  
All area 30.6

 
40.5 9.9

Rural 38.48
 

47.75 9.27
Urban 4.91

 
8.05 3.14

Male 27.71 34.94 7.23
Female 62.89 78.72 15.83
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The percentage distribution of all employed persons suffering from occupational injuries/ disease by 
industry division presented in Table 4 shows that the highest share of employed persons injured 
during 2007-11 were working in the agriculture sector, with their proportion rising from 36.8 per cent 
in 2007-08 to 46 per cent by 2010-11. This was followed by workers employed in the manufacturing 
and construction sectors, who represented 19.2 per cent and 12 per cent, respectively, of all the 
injured workers in the province in 2010-11.  The gender breakup by economic sectors shows that an 
overwhelming majority of female workers (87.2 per cent in 2010-11 and 88.2 per cent in 2007-08) 
who suffered from occupational injuries/ disease during both the years under review belonged to the 
agricultural sector. On the other hand, the lowest share of injured workers was observed in the 
electricity, gas and water; financing, insurance and business services and community and social 
services sectors, which accounted for 0.2 per cent, 0.5 per cent and 2.6 per cent, respectively, of all 
injured workers in the province in 2010-11. 

Major Occupation 
Group

2007-08 2010-11 Change (%)

Craft and related trades workers
All area 29 23.22 -5.78

Rural 22.27 18.43 -3.84
Urban 50.99 44.66 -6.33

Male 30.8 25.57 -5.23
Female 8.97 7.06 -1.91

Plant and machine operators and assemblers
All area 5.2 4.22 -0.98

Rural 3.9 3.72 -0.18
Urban 9.45 6.49 -2.96

Male 5.67 4.84 -0.83
Female 0 0 0

Elementary ( Unskilled) occupations
All area 21.38 22.95 1.57

Rural 23.4 22.79 -0.61
Urban 14.78 23.69 8.91

Male 20.77 24.44 3.67
Female 28.14 12.75 -15.39

TOTAL 100 100 100
Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.



The percentage distribution of all employed persons suffering from occupational injuries/ disease by 
occupational grouping shows that the highest proportion of injured were skilled agricultural workers, 
followed by craft and related trades workers and those engaged in elementary occupations; 
accounting for 40 per cent, 23 per cent and 23 per cent, respectively of all injured workers in 2010-11 
(Table 5). The share of skilled agricultural workers among the injured increased substantially by 10 
percentage points during 2007-11. A substantial majority of all female workers suffering from 
occupational injuries/ disease were in skilled agricultural workers category, representing close to 79 
per cent of all injured female workers in 2010-11, having jumped from 63 per cent in 2007-08. The 
lowest proportion of injured workers in Punjab during both the years under review belonged to the 
category of clerks (0.3 per cent in 20101-11), followed by technicians and associate professionals (1.6 
per cent in 2010-11) and service, shop and market sales workers (2.1 per cent).    

20

Table 5 : Percentage distribution of employed persons 10 years of age and over 
suffered occupational injuries / diseases by major occupation group area, sex

Major Occupation 
Group

2007-08 2010-11 Change (%)

Legislators, Senior Officials, Managers and Professionals

All area 6.89 5.07 -1.82
Rural 7.27 4.46 -2.81

Urban 5.67 7.84 2.17
Male 7.51 5.28 -2.23

Female 0 1.47 1.47
Technicians and associate professionals

All area 1.44 1.63 0.19
Rural 1.77 1.25 -0.52

Urban 0.37 3.34 2.97
Male 1.57 1.87 0.3

Female 0 0 0
Clerks

All area 1.15 0.3 -0.85
Rural 0.71 0.27 -0.44

Urban 2.6 0.4 -2.2
Male 1.26

 
0.34 -0.92

Female 0
 

0 0
Service Workers and Shop market sales workers

  

All area 4.33
 

2.1 -2.23
Rural 2.21 1.34 -0.87

Urban 11.23 5.52 -5.71
Male 4.71 2.41 -2.3

Female 0 0 0
Skilled agricultural and fishery workers

  
All area 30.6

 
40.5 9.9

Rural 38.48
 

47.75 9.27
Urban 4.91

 
8.05 3.14

Male 27.71 34.94 7.23
Female 62.89 78.72 15.83

21

The percentage distribution of all employed persons suffering from occupational injuries/ disease by 
industry division presented in Table 4 shows that the highest share of employed persons injured 
during 2007-11 were working in the agriculture sector, with their proportion rising from 36.8 per cent 
in 2007-08 to 46 per cent by 2010-11. This was followed by workers employed in the manufacturing 
and construction sectors, who represented 19.2 per cent and 12 per cent, respectively, of all the 
injured workers in the province in 2010-11.  The gender breakup by economic sectors shows that an 
overwhelming majority of female workers (87.2 per cent in 2010-11 and 88.2 per cent in 2007-08) 
who suffered from occupational injuries/ disease during both the years under review belonged to the 
agricultural sector. On the other hand, the lowest share of injured workers was observed in the 
electricity, gas and water; financing, insurance and business services and community and social 
services sectors, which accounted for 0.2 per cent, 0.5 per cent and 2.6 per cent, respectively, of all 
injured workers in the province in 2010-11. 

Major Occupation 
Group

2007-08 2010-11 Change (%)

Craft and related trades workers
All area 29 23.22 -5.78

Rural 22.27 18.43 -3.84
Urban 50.99 44.66 -6.33

Male 30.8 25.57 -5.23
Female 8.97 7.06 -1.91

Plant and machine operators and assemblers
All area 5.2 4.22 -0.98

Rural 3.9 3.72 -0.18
Urban 9.45 6.49 -2.96

Male 5.67 4.84 -0.83
Female 0 0 0

Elementary ( Unskilled) occupations
All area 21.38 22.95 1.57

Rural 23.4 22.79 -0.61
Urban 14.78 23.69 8.91

Male 20.77 24.44 3.67
Female 28.14 12.75 -15.39

TOTAL 100 100 100
Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Table 6: Percentage distribution of employed persons 10 years of age and over suffered 
occupational injuries / diseases by major industry division area, sex

Industry Division 2007-08 2010-11 Change (%)

Agriculture, /forestry,   hunting and Fishing

All area 36.84 46.07 9.23
Rural 46.62 54.47 7.85

Urban 4.91 8.04 3.13
Male 32.24 40.08 7.84

Female 88.16 87.25 -0.91
Manufacturing

All area 16.81 19.22 2.41
Rural 12.39 16.35 3.96

Urban 31.26 32.04 0.78
Male 17.66 20.89 3.23

Female

 

7.36

 

7.76

 

0.4
Electricity, Gas and water

    

All area

 

0.51

 

0.2

 

-0.31
Rural

 

0.52

 

0.61

 

0.09
Urban

 

0.48

 

0.1

 

-0.38
Male

 

0.56

 

0.23

 

-0.33
Female

 
0

 
0

 
0

Construction
    

All area
 

15.29
 

11.94
 

-3.35
Rural 14.53 16.94  2.41

Urban 17.77 10.82  -6.95
Male 16.66 13.68  -2.98

Female 0 0  0
Whole sale, retail trade, resturants and Hotels

  All area

 
10.09

 
11.19

 
1.1

Rural

 
9.08

 
25.45

 
16.37

Urban

 

13.39

 

8

 

-5.39
Male

 

10.99

 

12.36

 

1.37
Female 

 

0

 

3.11

 

3.11
Transport, storage and communication 

  

All area

 

10.1

 

7.04

 

-3.06
Rural 8.16 6.61 -1.55

Urban 16.44 8.95 -7.49
Male 11.01 8.06 -2.95

Female 0 0 0
Financing, Insurance, real-estate and business services 

All area 0.61 0.5 -0.11
Rural 0.25 0.61 0.36

Urban 1.77 0 -1.77
Male 0.66 0.57 -0.09

Female 0 0 0
Community, social and Personal Services 

All area 9.37 2.64 -6.73
Rural 7.95 1.44 -6.51

Urban 13.98 1.2 -12.78
Male 9.81 2.4 -7.41
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Industry Division 2007-08 2010-11 Change (%)

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Female 4.47 0.24 -4.23

Activities not adequately defined  
All area 0.38

 
0.1 -0.28

Rural 0.5
 

0.1 -0.4
Urban 0 0 0

Male 0.41 0.1 -0.31
Female 0 0 0

TOTAL 100 100 100

The analysis of workers suffering from occupational injuries/ disease by employment status, given in 
Table 7, shows that the largest share of injured workers were in the self-employed and paid 
employees categories. These categories accounted for 39.8 per cent and 38 per cent of all injured 
workers in 2010-11. Unpaid family workers accounted for another 21 per cent of all workers suffering 
from occupational injury/ disease. The share of employees among the injured fell by 9 percentage 
points during 2007-11, while the share of self-employed among the injured increased slightly by 3.7 
percentage points during the period under review. In terms of the gender divide, it is observed that 
the overwhelming share of injured females in 2010-11 were unpaid family workers, representing 86 
per cent of all injured females – up from 67.4 per cent in 2007-08. 

Table 7: Percentage distribution  of employed persons 10 years of age and over 
suffered occupational injuries / diseases by employment status area, sex

Employment Status

 

2007-08

 

2010-11

 

Change (%)

Employers

     

All area

 

0.81

 

1.17

 

0.36

Rural

 

0.89

 

0.64

 

-0.25

Urban

 

0.54

 

3.58

 

3.04

Male

 

0.88

 

1.34

 

0.46

Female

 
0

 
0

 
0

 

Self Employed
       

All area
 

36.07
 

39.78
 

3.71

Rural
 

39.38
 

41.66
 

2.28

Urban 25.26 31.37  6.11

Male 38.28 44.87  6.59

Female 11.45 4.76  -6.69

Unpaid Family Workers
       
All area

 
16.28

 
21.01

 
4.73

Rural

 
20.06

 
24.15

 
4.09

Urban

 

3.95

 

6.97

 

3.02

Male

 

11.7

 

11.56

 

-0.14

Female

 

67.43

 

85.97

 

18.54

Employee

       
All area

 

46.84

 

38.04

 

-8.8

Rural

 

0.89

 

33.56

 

32.67

Urban

 

0.54

 

58.09

 

57.55

Male 49.15 42.22 -6.93

Female 21.12 9.28 -11.84

TOTAL 100 100 100

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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The distribution of employed persons who suffered from occupational injuries/ disease by the type of 
treatment received in the aftermath of the injury is shown in Table 8. The analysis indicates that a 
majority of the injured (58.7 per cent in 2010-11) consulted a doctor or medical professional, while 
28.2 per cent took time off from work, and 7.4 per cent were hospitalized for their injuries. The 
comparison with the base period of 2007-08 shows that the proportion of injured employed persons 
who took time from work increased by 6.5 percentage points during 2007-11, while the share of 
employed injured who were hospitalized declined by 6 percentage points. The gender disaggregation 
reveals that the majority of injured female workers at 73 per cent took time off from work; while the 
majority of their male counterparts (64.5 per cent) consulted with a doctor or medical professional.    

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 8: Percentage distribution of employed persons 10 years of age and over suffered 
occupational injuries / diseases by the type of treatment received, area, sex

Type of treatment received 
(for injury 1)

2007-08 2010-11 Change (%)

Hospitalized

All area 13.44 7.45 -5.99

Rural 13.44 6.61 -6.83

Urban 13.43 11.24 -2.19

Male 14.31 7.91 -6.4

Female

 
3.68

 
4.31

 
0.63

Consulted the doctor or medical professional 
  

All area
 

58.24
 

58.7
 

0.46

Rural 55.3 58.94  3.64

Urban 67.83 57.58  -10.25

Male 59.22 64.53  5.31

Female 47.25 18.59  -28.66

Took time off work
    

All area
 

21.75
 

28.23
 

6.48

Rural
 

23.57
 

29.06
 

5.49

Urban

 
15.8

 
24.53

 
8.73

Male

 

20.02

 

21.73

 

1.71

Female 41.04 72.94 31.9

None

All area 6.58 5.62 -0.96

Rural 7.69 5.39 -2.3

Urban 2.95 6.64 3.69

Male 6.45 5.83 -0.62

Female 8.04 4.17 -3.87

TOTAL 100 100 100
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Figure 2:  Percentage distribution of employed who suffered 
occupational injuries/diseases by major occupation from 

2001-02 to 2010-11 (1)
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Figure 2:  Percentage distribution of employed who suffered 
occupational injuries/diseases by major occupation from 

2001-02 to 2010-11 (2)

Skilled agricultural and fishery workers

Craft and related trades workers

Planted machine operators and assemblers

Elementary (unskilled) occupatinas

Source: PBS, Pakistan Labour Force Survey 2010-11.
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Table 9 gives the comparative educational status of the injured by location and overall.  The level of 
education of the worker is indirectly related to the incidence of injury and disease, as it is mostly the 
educational level that determines wage and salary occupations and in turn the type of occupation is 
strongly correlated with the incidence of injury. The share of workers who have less than one year of 
education is the highest in 2010-11 among the injured. The next two educational levels with highest 
shares are workers with primary and middle levels of education.  Together the workers with the above 
three levels of education account for around eighty per cent of the total injured workers. 

The incidence of injuries reflects the educational profile of the workers across locations. As more 
educated workers reside in urban areas and the opposite pertains in rural areas, the incidence of 
injury is higher in rural areas compared to urban areas for workers with the three educational levels 
below middle (except for primary). The incidence is higher in urban areas for workers with education 
levels higher than Matric.

During the last three years, workers in urban areas with Matric-level education experienced the 
highest increase in share among the injured workers (7.5 percentage points). Correspondingly the 
share of workers with education levels between middle and Matric experienced the biggest decline   
(-6.3 percentage points). These changes can best be explained by inter-temporal shifts in examining 
cross-tabulation of educational status with occupation/industry. However an increase in the 
educational levels of urban workers (non-injured) may partly explain the offsetting nature of these 
changes in the share of injured workers.

Information on the hours of work (Table 10) shows that the share of over-worked workers (putting in 
more than 59 hours per week) is the highest among the injured workers, followed by the share of 
those who worked from 45-59 hours per week. Thus there is clear causality between a lack of 
concentration, poor health due to excessive hours and susceptibility to injury and disease.  
Fortunately the shares of those working excessive hours and suffering injuries have fallen during the 
period under review. In contrast, the share of those working normal hours and suffering injuries has 
risen during 2008-11 by 5.74 percentage points.  

Analyzing the causes and effects of the occupational injuries and diseases leads to devising precise 
prevention interventions for reducing the incidence. In 2010-11, the two leading causes of the 
injuries were 'using unsafe equipment' and 'taking unsafe position' (Table 11). The share of injured 
(male and female) under these two causes was 21.4 and 20.0 per cent respectively. The next three 
highest shares were workers who received injuries due to i) excess speed, ii) defective safety devices 
and iii) unsafe loading and stacking. These shares can be reduced by frequent and diligent site 
inspections as well by enforcing safety regulations.

Nearly 36 per cent of the injured females suffered due to 'unsafe loading and stacking'. Another 24 
per cent of injured females suffered due to 'using unsafe equipment'. Location-wise in urban areas, 
the highest shares among the injured workers were due to the above four causes (except for 'unsafe 
loading or stacking'). The highest shares in rural areas corresponded to the above five causes.

27

During 2008-09 and 2010-11, the highest increase in share was of female injured workers due to 
'unsafe loading or stacking”. The highest decline took place in the share of female injured workers 
involved in 'taking unsafe position'. It will be worth exploring whether the decline in share was due to 
a deliberate policy intervention or to a changing profile of injured workers. Similarly it would be useful 
to identify the factors leading to the fastest increase in shares of injured due to the above causes.

The data discussed above profiles the causes of injury/disease by “Unsafe Action” while Table 12 
profiles the causes of injury/disease by “Unsafe Conditions”. Share of the injured workers using 
'defective tools' and walking on 'slippery surfaces' is the highest among the given conditions. In 2010-
11, the share of injured females due to slippery surfaces was 51 per cent among the total injured 
females. Use of 'defective tools' was the major cause, (25 per cent) of injury among males, followed by 
working on 'slippery surfaces'.  

During the period 2008-11, the highest increase in the share of injured males and females was due to 
the use of 'defective tools'. The highest improvement during the period took place because of 
“unguarded” conditions. These reasons suggest that employers are under-investing in new tools and 
equipment and are using tools beyond their productive life.

An indication of the loss of working days due to injury is provided in Table 13. Nearly one-third of 
injured males and females return to work between 3-7 days after the injury. Another one-third of the 
injured workers returned to work the same day or the second day after the injury. Only 12 per cent of 
the injured take 8-15 days to go back to work. 

Nearly 62 per cent of the injured females resumed work within seven days of the injury as compared 
to 50 per cent of the males. Location-wise the difference in loss of days across various specified 
brackets for days is small except that in urban areas only 6.3 per cent of those injured reported to work 
on the same day and 12.3 per cent of the injured reported 2-4 months after of the injury, against 12.1 
and 6.9 per cent in rural areas respectively.

During the period under review, the share of injured workers reporting a loss of days in terms of weeks 
and months has decreased and the share of workers reporting a loss in terms of days has increased.  
This may be because of better medical access, less severe injury/disease or economic pressure to 
report to jobs because of the informality of jobs and contractual obligations. 
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Table 9: Percentage distribution of employed persons 10 years of age and over suffered 
occupational injuries / diseases by education level, area and sex
Education Level 2007-08 2010-11 Change (%)

Less than one year of schooling

Total 48.76 47.84 -0.92

Urban 38.62 35.69 -2.93

Rural

 

51.87

 

50.55

 

-1.32

Pre-Primary Education

    

Total
 

3.43
 

6.96
 

3.53 
Urban 

 
3.56

 
5.61

 
2.05

Rural
 

3.39
 

7.27
 

3.88

Primary but below Middle  

Total 19.19 18.71  -0.48

 Urban  25.08 22.4  -2.68

Rural 17.39 17.88  0.49

Middle but below  Matric 
  

Total
 

13.97
 

14.36
 

0.39

Urban 
 

17.21
 

10.92
 

-6.29

Rural

 
12.97

 
15.13

 
2.16

Matric but below Intermediate 

  Total

 

11.75

 

8.43

 

-3.32

Urban 

 

9.95

 

17.43

 

7.48

Rural

 

12.31

 

6.42

 

-5.89

Intermediate but below Degree 

  
Total

 

2.05

 

2.64

 

0.59

Urban 4.17 6.13 1.96

Rural 1.4 1.87 0.47

Degree 

Total 0.84 1.06 0.22

Urban 1.42 1.82 0.4

Rural 0.67 0.89 0.22

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Figure 3:  Percentage distribution of employed who suffered 
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Figure 4 (a): Percentage distribution of employed who 
suffered occupational injuries/diseases by industry division  

from 2001-02 to 2010-11 in urban areas

Agriculture Manufacturing  Services 

Source: PBS, Pakistan Labour Force Survey 2001-02 to 2010-11.
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Figure 4 (b): Percentage distribution of employed who 
suffered occupational injuries/diseases by industry 

division from 2001-02 to 2010-11 in rural areas

Agriculture Manufacturing  Services 

Source: PBS, Pakistan Labour Force Survey 2001-02 to 2010-11.
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Table 9: Percentage distribution of employed persons 10 years of age and over suffered 
occupational injuries / diseases by education level, area and sex
Education Level 2007-08 2010-11 Change (%)

Less than one year of schooling

Total 48.76 47.84 -0.92

Urban 38.62 35.69 -2.93

Rural

 

51.87

 

50.55

 

-1.32

Pre-Primary Education

    

Total
 

3.43
 

6.96
 

3.53 
Urban 

 
3.56

 
5.61

 
2.05

Rural
 

3.39
 

7.27
 

3.88

Primary but below Middle  

Total 19.19 18.71  -0.48

 Urban  25.08 22.4  -2.68

Rural 17.39 17.88  0.49

Middle but below  Matric 
  

Total
 

13.97
 

14.36
 

0.39

Urban 
 

17.21
 

10.92
 

-6.29

Rural

 
12.97

 
15.13

 
2.16

Matric but below Intermediate 

  Total

 

11.75

 

8.43

 

-3.32

Urban 

 

9.95

 

17.43

 

7.48

Rural

 

12.31

 

6.42

 

-5.89

Intermediate but below Degree 

  
Total

 

2.05

 

2.64

 

0.59

Urban 4.17 6.13 1.96

Rural 1.4 1.87 0.47

Degree 

Total 0.84 1.06 0.22

Urban 1.42 1.82 0.4

Rural 0.67 0.89 0.22

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Table 10: Percentage distribution of employed persons 10 years of age and 
over suffered occupational injuries / diseases by hours of work / week

Injury/Disease
 

2007-08
 

2010-11
 

Change (%)

Fewer than 20 hours

 

6.11

 

4.44

 

-1.67

20-29 hours 4.90

 

3.42

 

-1.48

30-34 hours 2.19

 

2.65

 

0.46

35-39 hours 6.34

 

12.00

 

5.74

40-44 hours 13.20

 

12.08

 

-1.12

45-49 hours

 

19.68

 

23.35

 

3.67

50-59 hours 20.45 17.81 -2.64

Greater than 59 hours 27.14 24.25 -2.89

Total 100 100

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 11: Percentage distribution of employed persons 10 years of age 
and over suffered occupational injuries / diseases by unsafe 

act that caused the accident / disease

Causes of accidents (for injury 1)

       

Injuries/Diseases by unsafe act 2007-08 2010-11 Change (%)

Operating without authority

All

 

area

 

3.69

 

1.81

 

-1.88

 

Rural

 

4.48

 

1.24

 

-3.24

 

Urban

 

1.1

 

4.35

 

3.25

 

Male

 

3.35

 

1.77

 

-1.58

 

Female

 

7.51

 

2.11

 

-5.4

 

Excess speed

       

All area

 

20.1

 

15.56

 

-4.54

 

Rural

 

18.8

 

15.07

 

-3.73

 

Urban

 

24.35

 

17.75

 

-6.6

 

Male

 

19.25

 

16.57

 

-2.68

 

Female

 

29.58

 

8.58

 

-21

 

Horse play

       

All area

 

4.22

 

3.87

 

-0.35

 

Rural

 

4.24

 

2.8

 

-1.44

 

Urban

 

4.15

 

8.62

 

4.47

 

Male

 

4.6

 

4.3

 

-0.3

 

Female

 

0

 

0.85

 

0.85

 

Defective safety devices

       

All area

 
10.04

 
11.71

 
1.67

 

Rural
 

9.09
 

11.66
 

2.57
 

Urban
 

13.15
 

11.96
 

-1.19
 

Male
 

10.63
 

12.58
 

1.95
 

Female 3.51 5.74 2.23

31

    
Using unsafe equipment

       All area
 

14.71
 

21.44
 

6.73
 Rural

 
15.51

 
21.69

 
6.18

 Urban

 

12.1

 

20.35

 

8.25

 Male

 

14.75

 

21.1

 

6.35

 Female 

 

14.28

 

23.79

 

9.51

 
Taking unsafe position

     

0

 
All area

 

26.59

 

19.98

 

-6.61

 
Rural

 

26.11

 

20.17

 

-5.94

 

Urban

 

28.14

 

19.17

 

-8.97

 

Male

 

25.87

 

21.04

 

-4.83

 

Female

 

34.63

 

12.71

 

-21.92

Disobeying instruction

       

All area

 

1.71

 

0.95

 

-0.76

 

Rural

 

2.23

 

1.03

 

-1.2

 

Urban

 

0

 

0.61

 

0.61

 

Male

 

1.38

 

1.08

 

-0.3

 

Female

 

5.35

 

0.09

 

-5.26

 

 
      

All area

 

1.18

 

3.75

 

2.57

 

Rural

 

1.55

 

3.55

 

2

 

Urban

 

0

 

4.63

 

4.63

 

Male

 

1.29

 

3.79

 

2.5

 

Female

 

0

 

3.46

 

3.46

 

Unsafe loading or stacking

       

All area

 

5.93

 

11.17

 

5.24

 

Rural

 

7.13

 

12.93

 

5.8

 

Urban

 

2.02

 

3.28

 

1.26

 

Male

 

6

 

7.57

 

1.57

 

Female

 

5.14

 

35.94

 

30.8

 

Wrong order of supervisor

       

All area

   

0.1

 

0.1

 

Rural

   

0.12

 

0.12

 

Urban

   

0

 

0

 

Male

   

0.12

 

0.12

 

Female

   

0

 

0

 

Unsafe act by fellow employee

All area 0.51 0.29 -0.22

Rural 0.49 0.36 -0.13

Urban 0.59 0 -0.59

Male 0.56 0.33 -0.23

Female 0 0 0

Unsafe act of outsiders

All area 2.4 1.41 -0.99

Rural 2.07 1.17 -0.9

Urban 3.48 2.52 -0.96

Failure to use the provided protective 
equipment



30

Table 10: Percentage distribution of employed persons 10 years of age and 
over suffered occupational injuries / diseases by hours of work / week

Injury/Disease
 

2007-08
 

2010-11
 

Change (%)

Fewer than 20 hours

 

6.11

 

4.44

 

-1.67

20-29 hours 4.90

 

3.42

 

-1.48

30-34 hours 2.19

 

2.65

 

0.46

35-39 hours 6.34

 

12.00

 

5.74

40-44 hours 13.20

 

12.08

 

-1.12

45-49 hours

 

19.68

 

23.35

 

3.67

50-59 hours 20.45 17.81 -2.64

Greater than 59 hours 27.14 24.25 -2.89

Total 100 100

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 11: Percentage distribution of employed persons 10 years of age 
and over suffered occupational injuries / diseases by unsafe 

act that caused the accident / disease

Causes of accidents (for injury 1)

       

Injuries/Diseases by unsafe act 2007-08 2010-11 Change (%)

Operating without authority

All

 

area

 

3.69

 

1.81

 

-1.88

 

Rural

 

4.48

 

1.24

 

-3.24

 

Urban

 

1.1

 

4.35

 

3.25

 

Male

 

3.35

 

1.77

 

-1.58

 

Female

 

7.51

 

2.11

 

-5.4

 

Excess speed

       

All area

 

20.1

 

15.56

 

-4.54

 

Rural

 

18.8

 

15.07

 

-3.73

 

Urban

 

24.35

 

17.75

 

-6.6

 

Male

 

19.25

 

16.57

 

-2.68

 

Female

 

29.58

 

8.58

 

-21

 

Horse play

       

All area

 

4.22

 

3.87

 

-0.35

 

Rural

 

4.24

 

2.8

 

-1.44

 

Urban

 

4.15

 

8.62

 

4.47

 

Male

 

4.6

 

4.3

 

-0.3

 

Female

 

0

 

0.85

 

0.85

 

Defective safety devices

       

All area

 
10.04

 
11.71

 
1.67

 

Rural
 

9.09
 

11.66
 

2.57
 

Urban
 

13.15
 

11.96
 

-1.19
 

Male
 

10.63
 

12.58
 

1.95
 

Female 3.51 5.74 2.23
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Using unsafe equipment

       All area
 

14.71
 

21.44
 

6.73
 Rural

 
15.51

 
21.69

 
6.18

 Urban

 

12.1

 

20.35

 

8.25

 Male

 

14.75

 

21.1

 

6.35

 Female 

 

14.28

 

23.79

 

9.51

 
Taking unsafe position

     

0

 
All area

 

26.59

 

19.98

 

-6.61

 
Rural

 

26.11

 

20.17

 

-5.94

 

Urban

 

28.14

 

19.17

 

-8.97

 

Male

 

25.87

 

21.04

 

-4.83

 

Female

 

34.63

 

12.71

 

-21.92

Disobeying instruction

       

All area

 

1.71

 

0.95

 

-0.76

 

Rural

 

2.23

 

1.03

 

-1.2

 

Urban

 

0

 

0.61

 

0.61

 

Male

 

1.38

 

1.08

 

-0.3

 

Female

 

5.35

 

0.09

 

-5.26

 

 
      

All area

 

1.18

 

3.75

 

2.57

 

Rural

 

1.55

 

3.55

 

2

 

Urban

 

0

 

4.63

 

4.63

 

Male

 

1.29

 

3.79

 

2.5

 

Female

 

0

 

3.46

 

3.46

 

Unsafe loading or stacking

       

All area

 

5.93

 

11.17

 

5.24

 

Rural

 

7.13

 

12.93

 

5.8

 

Urban

 

2.02

 

3.28

 

1.26

 

Male

 

6

 

7.57

 

1.57

 

Female

 

5.14

 

35.94

 

30.8

 

Wrong order of supervisor

       

All area

   

0.1

 

0.1

 

Rural

   

0.12

 

0.12

 

Urban

   

0

 

0

 

Male

   

0.12

 

0.12

 

Female

   

0

 

0

 

Unsafe act by fellow employee

All area 0.51 0.29 -0.22

Rural 0.49 0.36 -0.13

Urban 0.59 0 -0.59

Male 0.56 0.33 -0.23

Female 0 0 0

Unsafe act of outsiders

All area 2.4 1.41 -0.99

Rural 2.07 1.17 -0.9

Urban 3.48 2.52 -0.96

Failure to use the provided protective 
equipment
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Male 2.61 1.62 -0.99

Female 0 0 0

Others

All area 8.92 7.95 -0.97

Rural 8.31 8.22 -0.09

Rural 8.31 8.22 -0.09

Urban 10.93 6.76 -4.17

Male 9.72 8.13 -1.59

Female 0 6.72 6.72

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 12: Percentage distribution of employed persons 10 years of age 
and over suffered occupational injuries / diseases by unsafe condition 

causing the accident/disease
Causes of accidents (for injury 1)

Injuries/Diseases by unsafe condition 2007-08 2010-11 Change (%)

Unguarded

All area 16.3 8.06 -8.24

Rural 17.34 8.37 -8.97

Urban 11.76 6.67 -5.09

Male 15.58 8.65 -6.93

Female 21.14 4.01 -17.13

Defective tool

All area 13.02 24.77 11.75

Rural 10.93 24.48 13.55

Urban 19.82 26.06 6.24

Male 13.22 25.13 11.91

Female 10.78 22.28 11.5

Unsafe design

All area 8.32 5.77 -2.55

Rural 7.67 5.86 -1.81

Urban 10.45 5.39 -5.06

Male

 

8.84

 

6.61 -2.23

Female

 

2.55

 

0

 

-2.55

Poor illumination

    

All area

 

3.66

 

3.47 -0.19

Rural

 

4.04

 

3.39 -0.65

Urban

 

2.43

 

3.82 1.39

Male

 

3.99

 

3.27 -0.72

Female

 

0

 

4.8 4.8

Inadequate ventilation

     

All area

 

0.55

 

0.59 0.04

Rural

 

0.57

 

0.46 -0.11

Urban

 
0.48

 
1.21 0.73
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Urban

 

2.43

 

3.82 1.39

Male

 

3.99

 

3.27 -0.72

Female

 

0

 

4.8 4.8

Inadequate ventilation

     

All area

 

0.55

 

0.59 0.04

Rural

 

0.57

 

0.46 -0.11

Urban

 

0.48

 

1.21 0.73

Male

 

0.6

 

0.53 -0.07

Female 

 

0

 

1.06 1.06

Improper clothing & footwear

     

All area

 

4.14

 

3.79 -0.35

Rural

 

4.73

 

4.54 -0.19

Urban

 

2.19

 

0.47 -1.72

Male

 

4.34

 

3.82 -0.52

Female

 

1.9

 

3.63 1.73

Non-provision of protection equipment

     

All area

 

9.5

 

12.71 3.21

Rural

 

8.99

 

11.15 2.16

Urban

 

11.16

 

19.71 8.55

Male 9.87 13.9 4.03

Female 5.35 4.53 -0.82

Poor house keeping

All area 6.21 5.53 -0.68

Rural 6.73 4.88 -1.85

Urban 4.51 8.44 3.93

Male 5.45 5.77 0.32

Female 14.66 3.89 -10.77

Male 0.6  0.53 -0.07

Female  0  1.06 1.06

Improper clothing & footwear     
All area

 
4.14

 
3.79 -0.35

Rural
 

4.73
 

4.54 -0.19

Urban
 

2.19
 

0.47 -1.72

Male

 
4.34

 
3.82 -0.52

Female

 

1.9

 

3.63 1.73

Non-provision of protection equipment

     All area

 

9.5

 

12.71 3.21

Rural

 

8.99

 

11.15 2.16

Urban

 

11.16

 

19.71 8.55

Male

 

9.87

 

13.9 4.03

Female

 

5.35

 

4.53 -0.82

Poor house keeping

    

All area

 

6.21

 

5.53 -0.68

Rural

 

6.73

 

4.88 -1.85
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Male 2.61 1.62 -0.99

Female 0 0 0

Others

All area 8.92 7.95 -0.97

Rural 8.31 8.22 -0.09

Rural 8.31 8.22 -0.09

Urban 10.93 6.76 -4.17

Male 9.72 8.13 -1.59

Female 0 6.72 6.72

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 12: Percentage distribution of employed persons 10 years of age 
and over suffered occupational injuries / diseases by unsafe condition 

causing the accident/disease
Causes of accidents (for injury 1)

Injuries/Diseases by unsafe condition 2007-08 2010-11 Change (%)

Unguarded

All area 16.3 8.06 -8.24

Rural 17.34 8.37 -8.97

Urban 11.76 6.67 -5.09

Male 15.58 8.65 -6.93

Female 21.14 4.01 -17.13

Defective tool

All area 13.02 24.77 11.75

Rural 10.93 24.48 13.55

Urban 19.82 26.06 6.24

Male 13.22 25.13 11.91

Female 10.78 22.28 11.5

Unsafe design

All area 8.32 5.77 -2.55

Rural 7.67 5.86 -1.81

Urban 10.45 5.39 -5.06

Male

 

8.84

 

6.61 -2.23

Female

 

2.55

 

0

 

-2.55

Poor illumination

    

All area

 

3.66

 

3.47 -0.19

Rural

 

4.04

 

3.39 -0.65

Urban

 

2.43

 

3.82 1.39

Male

 

3.99

 

3.27 -0.72

Female

 

0

 

4.8 4.8

Inadequate ventilation

     

All area

 

0.55

 

0.59 0.04

Rural

 

0.57

 

0.46 -0.11

Urban

 
0.48

 
1.21 0.73
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Urban

 

2.43

 

3.82 1.39

Male

 

3.99

 

3.27 -0.72

Female

 

0

 

4.8 4.8

Inadequate ventilation

     

All area

 

0.55

 

0.59 0.04

Rural

 

0.57

 

0.46 -0.11

Urban

 

0.48

 

1.21 0.73

Male

 

0.6

 

0.53 -0.07

Female 

 

0

 

1.06 1.06

Improper clothing & footwear

     

All area

 

4.14

 

3.79 -0.35

Rural

 

4.73

 

4.54 -0.19

Urban

 

2.19

 

0.47 -1.72

Male

 

4.34

 

3.82 -0.52

Female

 

1.9

 

3.63 1.73

Non-provision of protection equipment

     

All area

 

9.5

 

12.71 3.21

Rural

 

8.99

 

11.15 2.16

Urban

 

11.16

 

19.71 8.55

Male 9.87 13.9 4.03

Female 5.35 4.53 -0.82

Poor house keeping

All area 6.21 5.53 -0.68

Rural 6.73 4.88 -1.85

Urban 4.51 8.44 3.93

Male 5.45 5.77 0.32

Female 14.66 3.89 -10.77

Male 0.6  0.53 -0.07

Female  0  1.06 1.06

Improper clothing & footwear     
All area

 
4.14

 
3.79 -0.35

Rural
 

4.73
 

4.54 -0.19

Urban
 

2.19
 

0.47 -1.72

Male

 
4.34

 
3.82 -0.52

Female

 

1.9

 

3.63 1.73

Non-provision of protection equipment

     All area

 

9.5

 

12.71 3.21

Rural

 

8.99

 

11.15 2.16

Urban

 

11.16

 

19.71 8.55

Male

 

9.87

 

13.9 4.03

Female

 

5.35

 

4.53 -0.82

Poor house keeping

    

All area

 

6.21

 

5.53 -0.68

Rural

 

6.73

 

4.88 -1.85
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Slippery surfaces

All area 27.72 26.57 -1.15

Rural 28.09 27.64 -0.45

Urban 26.53 21.8 -4.73

Male 26.46 23.06 -3.4

Female 41.84 50.73 8.89

Other

All area 10.86 8.73 -2.13

Rural 10.92 9.24 -1.68

Urban 10.66 6.43 -4.23

Male 11.67 9.26 -2.41

Female 1.77 5.06 3.29

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.

Table 13: Percentage distribution of employed persons 10 years of age
and over suffered occupational injuries / diseases by joining 

work / resume back (for injury 1)

All Punjab 2007-08 2010-11 Change (%)

Still not at work 

Total 4.28 2.13 -2.15

Rural 4.53 2.38 -2.15

Urban 3.47 1.04 -2.43

Male 4.41 2.3 -2.11

Female 2.86 1 -1.86

Not able to go back to work

Total 0.12 0.11 -0.01

Rural 0 0.13 0.13

Urban 0.53 0 -0.53

Male 0.14 0.12 -0.02

Female 0 0 0

On the same day go back on work

Total 10.52 11.07 0.55

Rural 10.2 11.07 0.87

Urban 11.59 11.06 -0.53

Male 11.32 10.97 -0.35

Female 1.62 11.77 10.15

On the first day go back on work

Total 7.94 11.02 3.08

Rural 8.95 12.08 3.13

Urban 4.65 6.31 1.66

Male 7.51 9.05 1.54

Female 12.72 24.59 11.87

35

On the second day go back on work

Total 10.44 13.63 3.19

Rural 10.56 13.34 2.78

Urban 10.05 14.89 4.84

Male
 

10.12
 

12.26 2.14

Female 13.96  23.05 9.09

After 3 to 7 days go back on work  
Total  24.55  28.26 3.71

Rural  23.45  28.15 4.7

Urban
 

28.13
 

28.75 0.62

Male
 

23.76
 

29.37 5.61

Female

 
33.3

 
20.67 -12.63

After 8 to 15 days go back on work

  Total

 

12.59

 

12.51 -0.08

Rural

 

12.57

 

12.64 0.07

Urban

 

12.66

 

11.93 -0.73

Male

 

12.62

 

13.52 0.9

Female

 

12.24

 

5.58 -6.66

After 16 to 22 days go back on work

  

Total

 

4.02

 

5.14 1.12

Rural

 

3.91

 

4.84 0.93

Urban

 

4.36

 

6.48 2.12

Male

 

4.11

 

5.54 1.43

Female

 

3.03

 

2.37 -0.66

After 23 days to 1 month go back on work

  

Total

 

10.73

 

6.92 -3.81

Rural

 

10.96

 

6.99 -3.97

Urban

 

9.99

 

6.62 -3.37

Male 10.91 7.27 -3.64

Female 8.73 4.49 -4.24

After 2 to 4 months go back on work

Total 10.41 7.91 -2.5

Rural 10.57 6.94 -3.63

Urban 9.89 12.27 2.38

Male 10.72 8.47 -2.25

Female 6.95 4.07 -2.88

After 5 to 7 months go back on work

Total 3.52 1.07 -2.45

Rural 4.02 1.16 -2.86

Urban 1.89 0.66 -1.23

Male 3.43 0.99 -2.44

Female 4.58 1.59 -2.99
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Slippery surfaces

All area 27.72 26.57 -1.15

Rural 28.09 27.64 -0.45

Urban 26.53 21.8 -4.73

Male 26.46 23.06 -3.4

Female 41.84 50.73 8.89

Other

All area 10.86 8.73 -2.13

Rural 10.92 9.24 -1.68

Urban 10.66 6.43 -4.23

Male 11.67 9.26 -2.41

Female 1.77 5.06 3.29

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Urban 3.47 1.04 -2.43
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Female 2.86 1 -1.86

Not able to go back to work

Total 0.12 0.11 -0.01

Rural 0 0.13 0.13

Urban 0.53 0 -0.53
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Rural 8.95 12.08 3.13

Urban 4.65 6.31 1.66

Male 7.51 9.05 1.54
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On the second day go back on work

Total 10.44 13.63 3.19

Rural 10.56 13.34 2.78

Urban 10.05 14.89 4.84

Male
 

10.12
 

12.26 2.14

Female 13.96  23.05 9.09

After 3 to 7 days go back on work  
Total  24.55  28.26 3.71

Rural  23.45  28.15 4.7

Urban
 

28.13
 

28.75 0.62

Male
 

23.76
 

29.37 5.61

Female

 
33.3

 
20.67 -12.63

After 8 to 15 days go back on work

  Total

 

12.59

 

12.51 -0.08

Rural

 

12.57

 

12.64 0.07

Urban

 

12.66

 

11.93 -0.73

Male

 

12.62

 

13.52 0.9

Female

 

12.24

 

5.58 -6.66

After 16 to 22 days go back on work

  

Total

 

4.02

 

5.14 1.12

Rural

 

3.91

 

4.84 0.93

Urban

 

4.36

 

6.48 2.12

Male

 

4.11

 

5.54 1.43

Female

 

3.03

 

2.37 -0.66

After 23 days to 1 month go back on work

  

Total

 

10.73

 

6.92 -3.81

Rural

 

10.96

 

6.99 -3.97

Urban

 

9.99

 

6.62 -3.37

Male 10.91 7.27 -3.64

Female 8.73 4.49 -4.24

After 2 to 4 months go back on work

Total 10.41 7.91 -2.5

Rural 10.57 6.94 -3.63

Urban 9.89 12.27 2.38

Male 10.72 8.47 -2.25

Female 6.95 4.07 -2.88

After 5 to 7 months go back on work

Total 3.52 1.07 -2.45

Rural 4.02 1.16 -2.86

Urban 1.89 0.66 -1.23

Male 3.43 0.99 -2.44

Female 4.58 1.59 -2.99
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After 8 to 12 months go back on work

Total 0.44 0.13 -0.31

Rural 0.28 0.15 -0.13

Urban 0.98 0 -0.98

Male 0.48 0.14 -0.34

Female 0 0 0

After more than 12 months go back on work

Total

Rural

Urban

Male

Female

Don't know

Total 0.42 0.11 -0.31

Rural 0 0.13 0.13

Urban 1.8 0 -1.8

Male 0.46 0 -0.46

Female 0 0.83 0.83

Source: PBS, Pakistan Labour Force Survey 2007-08 and 2010-11.
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Table 14:  Occupational death, diseases & injuries reported to Punjab 
Employees Social Security Institution from 2008-09 to 2011-12

2008-09 2009-10 2010-11 2011-12
Occupational diseases

All area   817 1021 1425 1397

Male 813 1019 1422 1397

Female 4 2 2 2

Rural       546

 

739 1024 1008

Urban      271

 

282

 

401 389

Occupational deaths

   

All area    269

 

224

 

281 295

Male

 

200

 

185

 

203 214

Female

 

69

 

30

 

78 81

Rural        201

 

184

 

233 238

Urban       68

 

40

 

48 57

Occupational injuries

   

All area    121

 

125

 

67 98

Male

 

121

 

122

 

67 98

Female

 

0

 

2

 

0 0

Rural       74

 

85

 

45 73

Urban      47

 

40

 

22 25

Occupational pensions (disablement pension)

 

All area    457

 

461

 

466 472

Male

 

454

 

457

 

462 468

Female

 

3

 

3

 

4 4

Rural        249

 

254

 

259 265

Urban      208

 

207

 

207 207

Occupational pensions (survivor pension)

 

All area    23

 

34

 

19 17

Male

 

5

 

5

 

5 3

Female 18 29 14 14

Rural        10 10 11 9

Urban      13 24 8 8

Employment injuries
All area    2386 2185 2284 2030

Male 2381 2174 2276 2026

Female 5 11 8 4

Rural        540 450 513 458

Urban      1846 1735 1771 1572
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CHILD LABOUR AND 
OCCUPATIONAL SAFETY and 
HEALTH (OSH)

The Employment of Children Act was enforced in Pakistan during the year 1991 with the primary focus 
on prohibiting the employment of children in certain hazardous occupations and processes and 
regulating their employment in other professions by way of making the terms and conditions of 
employment easier and commensurate with their capacities. It is worth mentioning that there has 
been a difference in the definition of a child under various labour laws. As per Section 2(iii) of the 
currently prevailing “Employment of Children Act, 1991” a child is defined as a person who has not 
completed his or her fourteenth year of age.  Broadly speaking, the Act under reference comprises of 
four parts, with a schedule appended that carries a “list of prohibited hazardous occupations”. As 
such, the law directly prohibits the employment of children in the industries list in the appended 
schedule, as well as taking notice of “Occupational Safety & Health (OSH)” on the working premises. 

Part-II of the Employment of Children Act, 1991 (hereinafter to be referred as “Act”) deals specifically 
with “Prohibition of Employment of Children in Certain Occupations and Processes mentioned in the 
appended Schedule”. The Act has, therefore, put a complete ban on the employment of children in 
the following Occupations (Part-I of the Schedule) and Processes (Part-II of the Schedule) to avoid any 
exposure to potential threats pertaining to “Occupational Safety & Health (OSH)”:

THE SCHEDULE

(See section 3)

PART I - OCCUPATIONS
Any occupation connected with 

(1) transport of passengers, goods or mails by railway;
(2) cinder picking, cleaning of an ash pit or building operation in the railway premises;
(3) work in a catering establishment at a railway station, involving the movement of a vendor or 

any other employee of the establishment from one platform to another or into or out of a 
moving train;

(4) work relating to the construction of a railway station or with any other work where such work 
is done in close proximity to or between the railway lines;

(5) a port authority within the limits of any port; and
(6) work relating to selling of crackers and fire works in shops with temporary licences.

PART II - PROCESSES
(1) Bidi-making 
(2) Carpet-weaving
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(3) Cement manufacture, including bagging of cement
(4) Cloth printing, dyeing and weaving
(5) Manufacture of matches, explosives and fire-works
(6) Mica-cutting and splitting
(7) Shell as manufacture
(8) Soap manufacture
(9) Training 
(10) Wool-cleaning 
(11) Building and construction industry 
(12) Manufacture of slate pencils (including packing)
(13) Manufacture of products from agate. 
(14) Manufacturing processes using toxic metals and substances such as lead, mercury, 

manganese, chromium, cadmium,  benzene, pesticides and asbestos.

Banning child labour completely in all the above referred to “Occupations & Processes” shows the 
strong resolve and commitment of the government to protecting children from industrial hazards. 
Besides this endeavor, Part-III of the Act explains and regulates the conditions of work in order to 
minimize the chances of abuses or hardships and facilitating the child workers. For instance, the 
period of work of a child shall be so arranged that, inclusive of the interval for rest (one hour rest after 
three hours of duty) it shall not exceed seven hours, including the time spent in waiting for work on 
any day. Moreover, no child shall be permitted or required to work from 7.00 p.m. to 8.00 a.m. or to 
work overtime. These efforts are not the end, as Section 13 of the Act empowers the Provincial 
Governments to introduce independent legislation regarding “Health and Safety at the Workplace in 
the permitted Occupations” to address the following significant matters as per their requirements:

(a) cleanliness in the place of work and its freedom from nuisance; 
(b) disposal of wastes and effluents; 
(c) ventilation and temperature; 
(d) dust and fumes; 
(e) artificial humidification; 
(f) lighting; 
(g) drinking water, 
(h) latrine and urinals; 
(I) spittoons; 
(j) fencing of machinery; 
(k) work at or near machinery in motion;. 
(l) employment of children on dangerous machines; 
(m) instructions, training and supervision in relation to employment of children on dangerous 
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CHILD LABOUR AND 
OCCUPATIONAL SAFETY and 
HEALTH (OSH)

The Employment of Children Act was enforced in Pakistan during the year 1991 with the primary focus 
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strong resolve and commitment of the government to protecting children from industrial hazards. 
Besides this endeavor, Part-III of the Act explains and regulates the conditions of work in order to 
minimize the chances of abuses or hardships and facilitating the child workers. For instance, the 
period of work of a child shall be so arranged that, inclusive of the interval for rest (one hour rest after 
three hours of duty) it shall not exceed seven hours, including the time spent in waiting for work on 
any day. Moreover, no child shall be permitted or required to work from 7.00 p.m. to 8.00 a.m. or to 
work overtime. These efforts are not the end, as Section 13 of the Act empowers the Provincial 
Governments to introduce independent legislation regarding “Health and Safety at the Workplace in 
the permitted Occupations” to address the following significant matters as per their requirements:

(a) cleanliness in the place of work and its freedom from nuisance; 
(b) disposal of wastes and effluents; 
(c) ventilation and temperature; 
(d) dust and fumes; 
(e) artificial humidification; 
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(h) latrine and urinals; 
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(k) work at or near machinery in motion;. 
(l) employment of children on dangerous machines; 
(m) instructions, training and supervision in relation to employment of children on dangerous 
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machines; 
(n) device for cutting off power. 
(o) self-acting machines; 
(p) easing of new machinery; 
(q) floor, stairs and means of access; 
(r) pits, sumps, openings in floors, etc.; 
(s) excessive weights; 
(t) protection of eyes; 
(u) explosive of inflammable dust, gas, etc.; 
(v) precaution in case of fire; 
(w) maintenance of buildings; and 
(x) safety of building and machinery. 

One thing that must be mentioned is that the above endeavors reflect commitments and efforts only 
from the perspective of duties assigned to the sub-ordinate field echelons of the Labour and Human 
Resource Department. However, there are a number of laws to ensure child labour rights and the 
occupational safety and health of children at workplace.  Listed below are some of the Laws and Acts 
prevalent in Pakistan with regards to Children Rights:

1. Punjab Destitute and Neglected Children Act, 2004
2. The Punjab Compulsory Primary Education Act, 1994
3. The Child Nutrition Act, 2002
4. Juvenile Justice System Ordinance, 2000
5. West Pakistan Juvenile Smoking Ordinance 1959
6. Child Marriages Restrained Act, 1929
7. The Child Marriage Restraint (Punjab Amendment) Ordinance, 1971
8. The Abolition etc. of Whipping Act, 1996
9. Guardian and Wards Act 1890
10. Restriction of Child Labor Act 1890
11. The Factories Act, 1934
12. The Factories (Punjab Amendment) Act 1940
13. Employment of Children Act, 1991
14. Employement of Children Rules, 1995
15. Workers’ Children Education Ordinance 1976
16. West Pakistan Control of Orphanage Rules, 1958
17. The Female Infanticide Prevention Act, 1870
18. The Births, Deaths and Marriages Registration Act 1886
19. National Database Registration Authority Ordinance 2000
20. Prohibition of Smoking and Protection of Non Smokers Health Ordinance 2002
21. Mental Health Ordinance for Pakistan 2001
22. The Punjab Supervision and Control of Children Homes Act 1976
23. Bonded Labour System (Abolition) Act, 1992
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24. Bonded Labour System (Abolition) Rules, 1995
25. Prevention and Control of Human Trafficking Ordinance, 2002
26. Prevention and Control of Human Trafficking Rules, 2004

Moreover, Pakistan has ratified the following ILO Conventions:-
• C.138 - Minimum Age Convention, 1973 (ILO) 

Minimum age specified: 14 years
• C.182 - Worst Forms of Child Labour (ILO) 

; Prevent engagement of children in the worst forms of child labour; 
; Provide necessary and appropriate direct assistance for the removal of children from 

the worst forms of child labour and for their rehabilitation and social integration; 
; Ensure access to free basic education, and, wherever possible and appropriate, 

vocational training, for all children removed from the worst forms of child labour; 
; Identify and reach out to children at special risk.

The Constitution of the Islamic Republic of Pakistan also prohibits employment of Children in the 
following manner:-

Article 11 (3)
No child below the age of 14 years shall be engaged in any factory or mine or any other hazardous 
employment.

Article 25-A
The state shall provide free and compulsory education to all children of the age of five to sixteen years 
in such manner as may be determined by law. 

• Protection of Child is accepted as a fundamental right
• Promotion of Social Justice & Eradication of Social Evils guaranteed. 

Other relevant legislations introduced by the Labour & HR Department include:-
• Factories Act, 1934 – Section 50 prohibits Child Labour in Factories
• Shops & Establishments Ordinance, 1969 – Section 20 prohibits Child Labour in shops and 

commercial establishments
• Road Transport Workers’ Ordinance, 1961 – Section 3 prohibits employment of children and 

adolescents (14-18) in road transport
• Mines Act, 1923 – Section 26 prohibits child labour in mines.

The Federal Government has also made Rules using the powers conferred under Sections 13 and 18 of 
the Employment of Children Act, 1991. These Rules have been named the “Employment of Children 
Rules, 1995” and provide extremely strict checks and comprehensive guidelines to curb the menace 
of “Occupational Safety and Health Hazards”. These are summarized below:
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Rule 6. Cleanliness in the place of work and its freedom from nuisance.
(1) No rubbish, filth or debris shall be allowed to accumulate or to remain in any part of the 

establishment, in such position that effluvia therefrom arises.
(2) In every establishment all drains carrying waste or sullage water shall be constructed in mason 

or other impermeable material and shall be regularly flushed at least once a day and where 
possible connected with some recognized drainage line.

(3) The floor of the rooms and compound surrounding every factory and workshop shall be 
maintained in a strictly drained and clean condition.

(4) Proper arrangements shall be made for maintaining in a reasonable clean and drained 
condition all working and bathing places and the places where drinking water is distributed to 
the workers of the establishment.

Rule 7. Ventilation and Temperature.
(1) In every establishment proper ventilation in work places shall be provided so as to admit a 

continuous supply of fresh air /cool air.
(2) In every establishment where injurious, poisonous or asphyxiating gases, dust or other 

impurities are evolved from any process carried on, in such establishment, all practicable 
measures to the satisfaction of Inspector shall be taken to protect the workers against 
inhalation of such gases, dust or other impurities.

Rule 8. Lighting.
(1) As long as many workers are present in an establishment, the latrines, passages, stairs, hoists, 

ground and all other parts of the establishment in so far as the entrance of the said places is 
not closed, shall be lighted in such manner that safety is fully secured in passing through or 
remaining in the same.

(2) The illuminance in any part of the work area must not be below 300 Lux.

Rule 9. Drinking Water.
(1) In every establishment the arrangement of drinking water for the child and adolescent 

workers shall be provided free of charge in the manner prescribed under the Factories Rules, 
1975.

Rule 11. Precautions against fire.
(1) Every establishment shall be provided with 

(a) ample supply of water maintained at a sufficient pressure to reach all parts of the 
establishment together with the masonry hose-pipe and hydrants for making effective 
use of the water during the time the factory is in operation; and/or

(b) fire-buckets and chemical fire-extinguishers at the rate prescribed under the Sindh 
Factories Rules, 1975.
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Rule 12. Fencing of Machinery.
(1) All shafts, couplings, collars, clutches, toothend wheels, pulleys, driving straps, chains 

projecting set screws, keys, nuts and belts on revolving parts, except such as are in the opinion 
of the Inspector by construction or position equally safe to every person employed in the 
establishment, shall be securely fenced if in motion and within reach of a child worker.

(2) The underside of all heavy overhead main driving belts or ropes if there is any probability of 
persons having to pass under them shall be securely fenced.

(3) No child worker shall be allowed to work on the following operations of machines when in 
motion-

(a) lathes, shaping, slatting and milling machines; 
(b) platen machine and gelating cutting machines; 
(c) every-wheel or tool grinding machine; 
(d) operation of hoist; 
(e) operation of band saw or circular saw; 
(f) in blow loom of textile mills; 
(g) near cotton openers, combined openers, sketchers, lapmachines, hard waste 

breakers, and carding machine; and 
(h) welding plant. 

(4) All electrical circuits or parts of such circuits or any object electrically connected with them 
whether commonly or occasionally in an electrified condition which by reason of their 
position could cause injury to any person, shall be protected adequately, either by non-
metalic fencing or insulation or by both, in such manner as to remove danger of injury.

(5) Instructions both in Urdu and the vernacular of the district for the restoration of persons 
suffering from electric shock shall be affixed in a conspicuous place in every factory using 
electric energy for lighting or power purpose.

(6) All open tanks and vessels containing either chemical or substances dangerous to human life 
or safety and all pits, gutters or tanks and excavations two feet or more in depth within the 
precincts of any establishment shall be securely fenced.

(7) No child workers shall be allowed to be engaged in oiling or adjusting belts or any work 
whatsoever within reach of unfenced transmission machinery.

Rule 13. First Aid.
(1) In every establishment there shall be maintained in good working condition a first-aid box 

containing appliances. The first-aid appliances shall be placed under the charge of a 
responsible person who knows how to use them and shall be kept in a readily accessible place 
so as to be immediately available during working hours. The words "FIRST AID" shall be clearly 
painted on the box or other receptacle containing such appliances.

(2) Every child worker sustaining an injury within the establishment, whether while working or 
not shall be administered "FIRST AID". 



42

Rule 6. Cleanliness in the place of work and its freedom from nuisance.
(1) No rubbish, filth or debris shall be allowed to accumulate or to remain in any part of the 

establishment, in such position that effluvia therefrom arises.
(2) In every establishment all drains carrying waste or sullage water shall be constructed in mason 

or other impermeable material and shall be regularly flushed at least once a day and where 
possible connected with some recognized drainage line.

(3) The floor of the rooms and compound surrounding every factory and workshop shall be 
maintained in a strictly drained and clean condition.

(4) Proper arrangements shall be made for maintaining in a reasonable clean and drained 
condition all working and bathing places and the places where drinking water is distributed to 
the workers of the establishment.

Rule 7. Ventilation and Temperature.
(1) In every establishment proper ventilation in work places shall be provided so as to admit a 

continuous supply of fresh air /cool air.
(2) In every establishment where injurious, poisonous or asphyxiating gases, dust or other 

impurities are evolved from any process carried on, in such establishment, all practicable 
measures to the satisfaction of Inspector shall be taken to protect the workers against 
inhalation of such gases, dust or other impurities.

Rule 8. Lighting.
(1) As long as many workers are present in an establishment, the latrines, passages, stairs, hoists, 

ground and all other parts of the establishment in so far as the entrance of the said places is 
not closed, shall be lighted in such manner that safety is fully secured in passing through or 
remaining in the same.

(2) The illuminance in any part of the work area must not be below 300 Lux.

Rule 9. Drinking Water.
(1) In every establishment the arrangement of drinking water for the child and adolescent 

workers shall be provided free of charge in the manner prescribed under the Factories Rules, 
1975.

Rule 11. Precautions against fire.
(1) Every establishment shall be provided with 

(a) ample supply of water maintained at a sufficient pressure to reach all parts of the 
establishment together with the masonry hose-pipe and hydrants for making effective 
use of the water during the time the factory is in operation; and/or

(b) fire-buckets and chemical fire-extinguishers at the rate prescribed under the Sindh 
Factories Rules, 1975.
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Rule 12. Fencing of Machinery.
(1) All shafts, couplings, collars, clutches, toothend wheels, pulleys, driving straps, chains 

projecting set screws, keys, nuts and belts on revolving parts, except such as are in the opinion 
of the Inspector by construction or position equally safe to every person employed in the 
establishment, shall be securely fenced if in motion and within reach of a child worker.

(2) The underside of all heavy overhead main driving belts or ropes if there is any probability of 
persons having to pass under them shall be securely fenced.
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motion-
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(b) platen machine and gelating cutting machines; 
(c) every-wheel or tool grinding machine; 
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(e) operation of band saw or circular saw; 
(f) in blow loom of textile mills; 
(g) near cotton openers, combined openers, sketchers, lapmachines, hard waste 

breakers, and carding machine; and 
(h) welding plant. 

(4) All electrical circuits or parts of such circuits or any object electrically connected with them 
whether commonly or occasionally in an electrified condition which by reason of their 
position could cause injury to any person, shall be protected adequately, either by non-
metalic fencing or insulation or by both, in such manner as to remove danger of injury.

(5) Instructions both in Urdu and the vernacular of the district for the restoration of persons 
suffering from electric shock shall be affixed in a conspicuous place in every factory using 
electric energy for lighting or power purpose.

(6) All open tanks and vessels containing either chemical or substances dangerous to human life 
or safety and all pits, gutters or tanks and excavations two feet or more in depth within the 
precincts of any establishment shall be securely fenced.

(7) No child workers shall be allowed to be engaged in oiling or adjusting belts or any work 
whatsoever within reach of unfenced transmission machinery.

Rule 13. First Aid.
(1) In every establishment there shall be maintained in good working condition a first-aid box 

containing appliances. The first-aid appliances shall be placed under the charge of a 
responsible person who knows how to use them and shall be kept in a readily accessible place 
so as to be immediately available during working hours. The words "FIRST AID" shall be clearly 
painted on the box or other receptacle containing such appliances.

(2) Every child worker sustaining an injury within the establishment, whether while working or 
not shall be administered "FIRST AID". 
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Rule 14. Notice of Accident.
(1) Notice of accidents resulting in death or such injury that there is no reasonable hope that the 

injured child worker will be able to return to work within 48 hours shall be sent 
(a) by telegram, telephone or special messenger, within 24 hours of the occurrence, to 

the Chief Inspector of factories and Inspector of the area. 
(b) By registered post, within 24 hours of the occurrence to the Commissioner Workmen's 

Compensation, appointed under the Workmen's Compensation Act, 1923. 
(2) The notice shall be sent in the Form "E" (First accident report). The telephone notice shall be 

confirmed by a written report in the prescribed form.

Rule 15. Excessive Weight
No child worker shall be allowed to lift or carry any weight in excess of ten kilograms.

It is equally satisfactory to note that, despite all the above-mentioned earnest efforts, it has been 
decided in principle to tackle the grey areas of “Domestic Child Labour” and “Agricultural Child 
Labour” in the Labour Policies issued by the Government of Pakistan and Government of the Punjab 
respectively, besides prohibiting child labour through the proposed “Punjab Prohibition of 
Employment of Children Act”.  Another direct intervention of the Labour Department should also be 
mentioned: a host of Annual Development Programme (ADP) Schemes some of which are listed 
below and which demonstrate that the government believes in the undeniable reality “ A Child 
Employed is a Future Destroyed” :-

(1) Elimination of Bonded Labour in Brick Kilns (EBLIK) in Lahore and Kasur
(2) Elimination of Bonded Labour in 4 other Districts of Punjab (Sargodha, Bahawalpur, 

Faisalabad and Gujrat)
(3) Combating Worst Forms of Child Labour (WFCL) in 4 Districts of Punjab (Jhelum, Chakwal, 

Jhang and Layyah)
(4) Child Labour Elimination Programme in the Soccer Ball industry in Sialkot, Pakistan – SCCI, 

DoL, ILO, SCF-UK & UNICEF (1997-2002), Soccer Ball Child Labour Free Industry (70,000 
Children benefited)

(5) Independent Monitoring Association of Child Labour (IMAC) & Child and Social Development 
Organization (CSDO) in SCCI, Continued

(6) Punjab Child Labour Unit established in Centre For Improvement of Working Conditions and 
Environment (CIWCE) in collaboration with the ILO

(7) Research, education, training and awareness
(8) Combating Abusive Child Labour Project (CACL-II) in collaboration with ILO (Sahiwal Project).

This report presents an analysis of the labour market situation with particular reference to 
occupational safety and health in Punjab. The review is based on labour market developments in the 
province during the period 2007-08 and 2010-11, with the end period coinciding with the passage of 
the 18th Amendment to the country's Constitution, under which responsibility for labour policy 
formulation and administration has been entrusted to the provincial governments. Therefore, this 
report can be used as a benchmark for future analyses on occupational safety and health in respect of 
the province of the Punjab in the post 18th Amendment period. The data analyzed in the report 
provides a snapshot of various aspects of occupational safety and health in the province. However, 
the data gathered under the Labour Force Survey do not cover all the aspects of OSH.  

The overall incidence of occupational injuries/ diseases in the province of Punjab shows an increase 
between 2007 and 2011, with a considerably higher share of male workers during both the years. The 
highest proportion of the employed persons suffering from occupational injuries/ disease was skilled 
agricultural workers; however, it is worthwhile to mention that the share of skilled agricultural 
workers among the injured increased substantially during 2008-11. Gender disaggregation shows 
that a considerable majority of all female workers suffering from occupational injuries/ disease were 
in the skilled agricultural workers category in both the years, while the lowest proportion of injured 
workers in Punjab during both the years under review belonged to the category of clerks. The workers 
in the manufacturing and construction sectors were the second in all those who injured in the 
province in the period under review. In terms of employment status, the most majority of the workers 
who suffered from occupational injuries / disease were those who were self-employed and paid 
employees. The situation amongst the self employed deteriorated while that of the employees has 
improved during the period under review.
 
The analysis shows that the majority of employed persons who suffered from occupational injuries/ 
disease consulted a doctor or medical professional and almost half of them took time off from work; 
the majority of injured female workers took time off from work while the majority of male workers 
consulted with a doctor or medical professional. It is also important to note that majority of workers 
who suffered from occupational injuries/ disease had attained just one year of schooling, and the 
overwhelming majority of these workers reside in rural areas. In terms of change over the years, it 
appears that the workers in urban areas with Matric level education experienced the highest rise in 
share among the injured workers compared to those having middle level. Further, the over-worked 
workers were amongst those who suffered the most of occupational injuries and diseases. Analysis of 
the data also reveals that the leading cause of the injuries ('using unsafe equipment', 'taking unsafe 
position' and 'excess speed') depict a level of carelessness on part of the workers, which can be 
reduced by frequent and diligent site inspections as well by enforcing safety regulations.

Nearly one-third of injured males and females return to work between 3-7 days after the injury; 
another one-third of the injured workers returned to work the same day or the second day after the 
injury. Only 12 per cent of the injured take 8-15 days to go back to work. The majority of the injured 
females resumed work within seven days of the injury as compared to the males. During the period 
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under review, the share of injured workers reporting a loss of days in terms of weeks and months has 
decreased and the share of workers reporting a loss in terms of days has increased.  This may be 
because of better medical access, less severe injury/disease or economic pressure to report to jobs 
because of the informality of jobs and contractual obligations. 

Occupational Safety and Health is of sufficient importance to ensure better working environments 
and safe working conditions at the workplace for  all workers. Any compromise on Health and Safety 
issues creates frustration, confusion and a sense of insecurity among the workers and in return causes 
drastic decreases in productivity. The workers need to be taken on board regarding prevailing health 
and safety conditions in any factory or industrial establishment. Knowledge of potential hazards is of 
paramount importance for the workers so that they are well aware of the threats confronting them 
and are also given the requisite training to get rid of or deal properly with any untoward incidents or 
accidents. 

The role of Inspectors and employers is decisive in ensuring better health and safety conditions in the 
industrial and commercial sectors. As the workers remain the ultimate sufferers if any accident 
occurs, so it becomes the primary responsibility of the Inspectors to check the prevailing health and 
safety conditions minutely, and to bring any deficiencies to the notice of the concerned employers for 
necessary rectification. Moreover, the Inspectors are obliged to stop any dangerous manufacturing 
processes under Chapter-III of the Factories Act, 1934 until the danger is removed if the employer is 
determined to implement the recommendations of the Inspector in the public interest. 

In a nut shell, the tripartite helping mechanism, comprising inspectors, employers and workers, can 
play a pivotal role in averting accidents in the industrial sector and as a natural consequence, all three 
must be carefully and fully co-ordinated in order to eliminate the syndrome of health and safety 
hazards.

RECOMMENDATIONS

The industrial sector, comprising factories and industrial establishments is, no doubt, to be checked 
legally under Chapter-III of the Factories Act, 1934 by the Inspector of Factories. This has a deterrent 
effect on delinquent employers in the long run. However, it is necessary to mention that quite a large 
segment of the economy, comprising commercial establishments like shops and plazas, is not under 
any legal obligation to consider the health and safety of its workers. The reason is that under the 
Shops and Establishments Ordinance, 1969, Rules have been made but no Rules have been 
incorporated to allow inspections under health and safety. As such, there is an emerging need to 
introduce legal provisions on the pattern of Chapter-III of the Factories Act, 1934 in shops and 
commercial establishments.  

In addition, it is also note-worthy that the workers employed in the informal sectors of the economy 
including domestic, home-based and agricultural workers, also need to be brought into the net of 
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health and safety laws: ignoring such deprived workers in the informal sectors would mean 
discrimination against them in contrast to the Constitutional guarantees and safeguards. A separate 
checking mechanism needs to be introduced as the sanctity of households is also involved, but the 
fact remains that there should be no compromise on checking health and safety hazards in the 
informal sectors. There is also an emerging need to promote a 'safety culture' in society in general, 
through the activation and proactive role of the National and Provincial Health and Safety Councils 
already constituted.  

The infrastructure in the province needs to be further developed and strengthened so that timely and 
up to date labour market analysis can feed into the policy formulation process. In order to further 
devise geographically focused programmes, it is also recommended to revise the sample design of 
Labour Force Survey to make it representative at the district level. 

There is a need to strengthen the infrastructure to collect evidence, properly record it and use it for 
more in-depth analysis in order to arrive at more meaningful conclusions that would lead to taking 
concrete and focused policy measures in an effort to improve the situation by preventing the 
incidence of occupational injuries/diseases. There is a need to learn from many best practices from 
around the globe. At the same time, it is advisable to put in place an interdisciplinary approach for 
research by involving engineering, management and behavioral controls as the data does not provide 
enough insights to determine causes and effects and the scenarios of injuries and illnesses differ in 
their scope. Specifically designed research based on time series panel survey data can give valuable 
insights, while a few tracer studies can help in determining the long run prescription of the problem.

Under reporting of OSH events in Punjab also hampers inferring the right set of results and devising 
the right policy mix to overcome the situation. A rich database, in-depth analysis and interpretation 
provides appropriate handles to the policy makers to interplay with the policy tools and strike the best 
possible solution to cope with the situation.

Based on the conclusions drawn from the data analysis, it is recommended to strengthen the labour 
inspections in the province. There is a need to increase the number of labour inspectors, fill in vacant 
posts and legislate for the workers in the informal sector, as they are peripheral workforce and are on 
the rise in the province.

It is also recommended that the Labour Department, in collaboration with the Health Department, 
should initiate a long-term research programme in order to institutionalize the workers health 
surveillance programme. This would enable the province establish the causes of occupational injuries 
and diseases will also help in early detection of such diseases which will not only help in saving lives of 
the workers but also in taking precautionary measures as well as in fighting the spread of diseases on 
scientific grounds.  
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Annex 1
The Pakistan Labour Force Survey

The Labour Force Survey (LFS) has, more or less, been a regular activity of the Federal  Bureau of 
Statistics (FBS) since 1963. The major aim of the survey is to collect a set of comprehensive statistics 
on the various dimensions of the country's civilian labour force. The survey profiles information to 
pave the way for skill development, planning, employment generation, assessing the role and 
importance of the informal sector and sizing up the volume, characteristics and contours of 
employment. 

The Survey covers all the civilian population living in the rural and urban areas of Pakistan, which 
includes:

1. All usual members of the sample households present or temporarily absent at the time of 
enumeration.

2. Population living in dwellings located within the boundaries of institutions, for example, 
hospitals, sanitariums, jails, police stations and labour camps which fall within the sample 
area

3. Members of the armed forces living in the civilian areas.
4. Persons living in mess households located within the sample areas.

The following population is excluded from the scope of the Survey:

1. Defense Forces personnel, whether living in barracks or with their families living in 
households, located in restricted areas.

2. Civilian population living in the restricted areas.
3. Non-Pakistani nationals working in foreign embassies located in Pakistan, living either within 

the embassy premises or in households located in the sample area.
4. Foreign nationals working in Pakistan and living in sample areas.
5. Persons engaged in unsocial, non-economic and immoral activities, for example,  unpaid 

custodian of holy places, prostitutes, smugglers, etc.
6. Persons admitted in hospitals and clinics for medical treatment for long duration, those 

exceeding six months.
7. Inmates of jails sentenced for imprisonment for more than six months.
8. Persons living in police barracks, nurses' boarding houses, hotels, hostels and boarding 

houses of schools and colleges with no other place of residence. 

The geographical coverage of the LFS extends to all urban and rural areas of the four provinces of 
Pakistan defined as such by 1998 Population Census of Pakistan with the exception of Azad Jammu 
and Kashmir, the Northern Areas (now Gilgit Baltistan), the Federally Administered Tribal Areas 
(FATA), restricted military areas and protected areas of Khyber Pakhtunkhwa (KPK). The number of 
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sample households covered by the Labour Force Survey in 2007-2008 and 2010-2011 is given in Table 
A1. The pertinent information collected each year from a nationally representative sample is spread 
over four quarters of the year in order to smooth out seasonal variations. 

The LFS uses a stratified two-stage sample design under which enumeration blocks in urban domain 
and mouzas / dehs / villages in the rural domain are taken as primary sampling units (PSUs). The 
constituent households of sample PSUs are taken as Secondary Sampling Units (SSUs). A specified 
number of households, i.e., 12 from each urban sample PSU and 16 from rural sample PSU, are 
selected with equal probability using systematic sampling technique.

Table A1: Sample size of Labour Force Surveys (2007-2008 & 2010-2011)
 

Labour Force Survey (2007-2008)  Labour Force Survey (2010-2011)
Pakistan  

Urban 
Rural 

36,272 

14,448 
21,824 

36,464  

14,448  
22,016  

Punjab  
Urban 
Rural 

16,080 
6,288 
9,792 

16,080  
6,288  
9,792  
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and Kashmir, the Northern Areas (now Gilgit Baltistan), the Federally Administered Tribal Areas 
(FATA), restricted military areas and protected areas of Khyber Pakhtunkhwa (KPK). The number of 
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sample households covered by the Labour Force Survey in 2007-2008 and 2010-2011 is given in Table 
A1. The pertinent information collected each year from a nationally representative sample is spread 
over four quarters of the year in order to smooth out seasonal variations. 

The LFS uses a stratified two-stage sample design under which enumeration blocks in urban domain 
and mouzas / dehs / villages in the rural domain are taken as primary sampling units (PSUs). The 
constituent households of sample PSUs are taken as Secondary Sampling Units (SSUs). A specified 
number of households, i.e., 12 from each urban sample PSU and 16 from rural sample PSU, are 
selected with equal probability using systematic sampling technique.

Table A1: Sample size of Labour Force Surveys (2007-2008 & 2010-2011)
 

Labour Force Survey (2007-2008)  Labour Force Survey (2010-2011)
Pakistan  

Urban 
Rural 

36,272 

14,448 
21,824 

36,464  

14,448  
22,016  

Punjab  
Urban 
Rural 

16,080 
6,288 
9,792 

16,080  
6,288  
9,792  
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Case study informal section (Shoe-factory) on the incident of fire in 
a shoe factory, Bund road, Lahore.

Background

An incident of fire occurred in a shoe factory commonly known as Rajab Shoe Factory, located at 
Khokar Town, Mali Pura Bund Road, Lahore on 11-09-2012 at about 3:30 pm. In the said inferno, 21 
persons reportedly working in the factory met their tragic death and about 12 persons sustained 
serious burn injuries. The Labour and Human Resource Department, Government of the Punjab 
constituted a committee to conduct an enquiry into the matter. The committee reviewed all the 
available evidence including the official record maintained by the departments, physically visited the 
site of accident, and held meetings with a few victims and officers of the social security department 
and District office labour, Lahore.

Incident Report

The shoe factory concerned was operating in a building consisting of three floors including a 
basement. Although the building of the factory appeared to be a residence, the location where it was 
situated is main Bund road is mostly used for industrial or commercial purposes. The manufacturing 
process carried out in the factory was casual wear shoe making. Rubber soles and uppers were 
prepared and 'Smad bond' and other sticky solutions were used in the process. Reportedly, excessive 
quantity of such solutions was stacked at the entrance in plastic drums. A heavy duty generator was 
also installed at the same place, near the inflammable material. There was only one entrance being 
used for all intents and purposes to run the factory. There was another small entrance which was 
oftenly used to reach first floor only. The access of the small door was denied to the workers. As per 
information gathered from the vicinity, when the generator operated, the inflammable caught fire 
most probably through a spark or short circuit. In a moment time, the fire engulfed the entrance 
restraining the inhabitants inside to come out of the building. The fire started from the main door and 
in few seconds enveloped the whole building due to inflammable material such as rubber or various 
chemicals. The fire fighters and public tried their level best to save the lives of the persons inside the 
factory but in vain due to a heavy blaze at the entrance and little could be done. The basement and the 
remaining area of the factory eventually filled with hazardous smoke resulting in death of the 
workers.. A hole was made in the back wall of the factory through which the victims were retrieved. 
Mr. Rajab Kausar, the owner of the factory was amongst the deceased persons as well. No 
management personnel were available at the site to share details including the record of the 
employees, terms and conditions of employment and the actual cause of the horrendous incident. 
This report has been prepared basing on the record maintained in the offices of District Officers 
Labour Lahore and the Directorate of Social Security, the information gathered from the site visit and 
the persons contacted during the course of enquiry including Muhammad Yasir, son of Abdul Razzaq, 
the injured manager of the factory. Most probably, as soon as the generator was started due to load 
shedding of electricity, fire broke out which spread due to highly flammable petroleum products 
stored to be used in the manufacturing process.

Annex 2
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Findings

In the light of above facts, circumstances and views of the government officials and victims of the 
incident, the committee has observed as follows:

i. The factory was operating in a three storey building including basement and first floor was 
used for residential purposes. The building was not custom built structure for its use as an 
industrial unit. The building itself was erected in gross violation of building control laws for the 
time being enforced by the functionaries of the Tehsil Municipal Administration or any other 
authority in the city district government. This factory was neither registered under the 
Factories Act nor a stability certificate was submitted by the employer to the inspector of 
factories of the area.

ii. The Factories Act 1934 and the Punjab Factories Rules 1978 require detailed safety 
precautions to prevent fire, safe escape of workers and all expected hazards of the 
manufacturing process. It seems that gross violations of occupational health and safety 
standards were committed by the factory management. The factory consisted of  a single 
entrance which was simultaneously used for exit purposes. No emergency exits were 
available in case of fire.

iii. Highly inflammable material and chemicals were used and stored in the factory. Excessive 
quantity of inflammable material was stacked at the entrance which caught fire and blocked 
the only exit available. Under the Petroleum Act 1935 and the rules made there under, the 
factory storing or using bulk quantity of highly inflammable material need to adopt special fire 
protection measures including provision of firefighting equipments. 

iv. It is evident from the statements of the workers and factory manager that the strength of the 
workers was about 145 in a single shift. The covered area of the floors being used for 
manufacturing purposes was not apparently sufficient for such numbers of workers who were 
housed in congestion against the Factories Rules.

v. The list of victims both dead and injured includes few employees in the age group of 13 to 16 
years. It is evident that child labor was being used by the factory. 

vi. The state of electric circuits was seemed to be not up to the mark as per electricity rules being 
enforced by the electric inspector. The severe load shedding of electricity has made the 
situation worse. The generators are regularly used by the entrepreneurs without following 
prescribed safety standards and their installation in a separate room built for the purpose. 
This incident was also the result of carelessness in the use of the generator. 
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54

Conclusion

The foregoing findings indicate that management of the factory breached core provisions of most of 
the labour laws including those related to health and safety, working hours, child labour etc. The old 
business entrepreneurs became dis-interested in application of labour laws in their establishments. 
Though during short span of time after restoration of inspection, the functionaries of both the 
departments were not able to implement the law in their area of jurisdiction across the board 
including the factory under reference, yet they were supposed to act pro-actively particularly where 
any eminent danger to life of the workers in any factory was noticed. 
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Data collected from newspapers by OSH unit at the Centre for 
Improvement and Working conditions and Environment (CIWCE).

Work related accidents during 2007-08

From July 2007 onward, the CIWCE started keeping newspaper clippings of work-related accidents 
reported in the newspapers to which it subscribes. The purpose is mainly to document work-related 
injuries and accidents and to identify the sectors and activities where these accidents have been 
occurring.  It may be remembered that this source is imperfect as a lot of accidents are not reported. 
Also, we have not included traffic related accidents, in many of which the drivers and transport 
workers are injured or lose their lives.  Also the data mostly reflect those accidents occurring in or 
near Lahore, which are reported by the local newspapers. Only big accidents resulting on multiple 
fatalities from cities and regions outside Lahore are reported in the local newspapers. This data is 
indicative of the national trend. The data is presented below:

Total accidents reported = 102
Total number of deaths = 142
Total injured = 175
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As can be seen the maximum number of accidents were reported in manufacturing sector. However 
the most severe accidents happened to the electrical and sewerage utility workers. All the accidents 
were fatal for the electrical utility (WAPDA and power supply companies) workers while one injury 
and 24 deaths were reported among the sewerage utility workers. We would like to emphasize again 
that this data is only indicative of trends of accidents: the actual number may be much higher as only a 
selected newspapers were examined. It may also be kept in mind that sectors like transport, services, 
agriculture and construction are not covered under the labour protection laws. This means that the 
victims do not receive any of the benefits like compensation, injury benefits, death grants and social 
security coverage available to workers in the manufacturing sector. 

Table A2: Details of work-related accidents and injuries reported 

Sr.No. 
Description  of Accident Sector

No. of 
Injuries

No. of 
Fatalities 

Location
Date 

reported
Newspaper

1. Explosion of Boilers in a 
factory

Factory 2 - Lahore 25-11-08 Jang

2. Labour injured  in a  Roof 
Collapse

Construction 3 - Ghazi Road 
Defence 
Lahore

24-11-08 Jang

3. Roof Collapse Construction 2 - Lahore 11-11-08 Jang

4. Many workers suffocated 
with Fire  

factory 5 - Lahore 07-11-08 Jang

5. Principal electrocuted Services - 1 Gujranwala 03-11-08 Jang

6. Electrician electrocuted Factory - 1 sargoda 03-11-08 Jang

7. Electrocution Factory - 1 Sargodha 03-11-08 Jang

8. Gas Cylinder Blast  Services 1 1 Lahore 25-10-08 Jang

9. Workers buried alive Construction 2 1 Rawalpindi 27-10-08 Dawn

10. Cable operator 
electrocuted

Construction 1 Sargodha 20-10-08 Jang

11. A worker electrocuted Construction 1 - Sargodha 12-10-08 Jang

12. A worker electrocuted Factory 1 - Sargodha 12-10-08 Jang

13. Lintel Collapse Claims 
two lives

Construction 1 2 T.T.Singh 21-10-08 Dawn

14. Roof Collapse Construction - 2 Gojra
Faisalabad

21-10-08 Jang

15. Oven Blast Factory 3 - Lahore 18-10-08 Jang

16. A worker electrocuted Construction - 1 Lahore 13-10-08 Jang

17. Gas Cylinder blast Services 05 - Vehari 30-09-08 Dawn

18. Three worker 
electrocuted

Services 01 - Arifwala 06-10-08 Jang

19. Lineman  die with Electric 
Shock 

Power Utility - 01 Lahore 28-09-08 Dawn

20. Line man electrocuted Power Utility - 01 Lahore 27-09-08 Dawn

21. A men dead 
electrocuted

Agriculture - 01 Jacobabad 26-09-08 Jang

22. Fire in textile mill Factory - 01 NankanaSb 18-09-08 Jang

23. Woman worker 
electrocuted in Textile 
Mill

Factory - 01 Faisalabad 19-09-08 Jang

24. Workers dead with Roof 
Collapse

Construction 04 01 Lahore 20-09-08 Jang

25. Two killed in scrap bomb 
explosion

Factory 03 02 Gujranwala 05-09-08 Jang

26. Suffocated with    Fire 
during making fire work

 

Workshop

 

2

 

-

 

SarayAlamgir

 

05-02-08 Nawa-I-
waqat

27. Electrocution Factory

 

2

 

-

 

Sheikhupura

 

08-06-08 Jang
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28. Gas cylinder Blast Services 1 - Lahore 08-06-08 Jang

29. Blast in a firework Material Factory 6 04 Kahna 24-06-08 Jang

30. Worker fell down in a 
sewerage

Sewerage 
utility

- 01 Green town 25-06-08 Jang

31. Electrocution Services - 01 Shafiqabad 25-06-08 Jang

    

     

    32. Worker dead Factory - 01 faisalabad 09-05-08 Jang

33. Worker electrocuted Services - 01 Sheikhupura 03-05-08 Jang

34. Fire in a  factory Factory 06 02 Kasur 25-04-08 Nawa-I-
waqat

35. Electrocution Services - 02 Lahore 14-07-08 Jang

36. Worker Electrocuted Power utility - 01 13-06-08 Nawa-I-
waqat

37. Roof collapse Construction 08 - Arifwala 26-05-08 Jang

38. A person electrocuted Factory - 01 Kasowal 06-05-08 Jang

39. A worker dies when stack 
of wood fell on him

Services 01 Boraywala 01-06-08 Jang

40. Electrocution Construction 01 Sargoda 28-05-08 Jang

41. Blast in a factory Factory 03 01 Sharqpur 13-05-08 Jang

42. Injured with a fire Services 01 Ferozwala 02-06-08 Jang

43. Hotel waiter electrocuted Services 01 Iqbal town 02-06-08 Jang

44. Two men dead doing a 
transmission

Services 02 02 Lalian 02-06-08 Jang

45. Two linemen dead doing 
field work

Power utility

  

02

 

Lahore

 

29-05-08 Express

46. Blast in a factory with fire 
work material

Factory

 

01

 

01

 

Sialkot

 

24-03-08 Nawa-I-
waqat

47. Leak of gas in a ice factory Factory

 

07

 

01

 

Sargodha

 

08-05-08 Jang

48. A worker dead when hit 
by truck

Factory

  

01

 

Kahana

 

24-05-08 Jang

49. Electrocution Power utility

  

01

 

Lahore

 

13-06-08 Express

50. Gas cylinder blast Factory

 

02

 

01

 

Ferozwalashe
ikhpura

 

05-05-
2008

Jang

51. Electrocuted Factory

  

01

 

FerozwalaSha
hdra

 

05-05-
2008

Jang

52. A men dead with 
machine clash  

factory

 

-

 

01

 

Faisalabad

 

07-06-08 Jang

53. A worker dead with beat 

 

workshop

 

01

 

01

 

Gujranwala

 

06-05-08 Express

54. Fire  with  short circuit

 

Services 

 

-

 

-

 

Lahore

 

06-05-08 Express

55. Four worker die in 
fireworks explosion 

Workshop
 

03
 

04
 

Lahore
 

24-06-08 Dawn

56. Fire from short circuit

 
Factory

 
-

 
-

 
Lahore

 
15-07-08 Jang

57. Fire in a factory factory

 

01

 

-

 

Faizabad

 

26-04-08 Jang

58. Brick worker dies for heat

 

Factory 

  

02

 

Lahore

 

23-06-08 Express

59. Electrician dead from 
electrocution

Services 

  

01

 

Arifwala

 

23-01-08 Nawa-I -
waqat

60. Worker falls down from 
the roof

Construction

  

01

 

Sargoda

 

02-.07-08 Jang

61. Two men electrocuted

 

Factory

  

02

 

Sargoda

 

02-07-08 Jang

62. A Man electrocuted

 

Power utility

  

01

 

Gujranwala

 

02-07-07 Jang

63. A men dead for gas 
cylinder explosion

Factory

 

05

 

01

 

Lahore

 

14-04-07 Jang

64. Two paramedics killed in 
gas leak blast

Services 09 02 Sialkot 18-04-07 dawn

65. A person suffocates doing 
cleaning of sewerage

Sewerage 
Utility  

01 - Lahore 25-04-07 Jang

66. A worker electrocuted Power utility - 01 Ghazi road 
Lahore

14-06-07 Jang

67. House maid dies Services - 01- Lahore 07-06-07 Jang

68. Two sewer men 
suffocated to death 

Sewerage 
Utility  

- 02 Lahore 25-05-07 dawn

69. 18 fire tenders injured in 
blaze

Sewer service - 18 Lahore 25-05-07 dawn

Defance
Lahore
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As can be seen the maximum number of accidents were reported in manufacturing sector. However 
the most severe accidents happened to the electrical and sewerage utility workers. All the accidents 
were fatal for the electrical utility (WAPDA and power supply companies) workers while one injury 
and 24 deaths were reported among the sewerage utility workers. We would like to emphasize again 
that this data is only indicative of trends of accidents: the actual number may be much higher as only a 
selected newspapers were examined. It may also be kept in mind that sectors like transport, services, 
agriculture and construction are not covered under the labour protection laws. This means that the 
victims do not receive any of the benefits like compensation, injury benefits, death grants and social 
security coverage available to workers in the manufacturing sector. 
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28. Gas cylinder Blast Services 1 - Lahore 08-06-08 Jang

29. Blast in a firework Material Factory 6 04 Kahna 24-06-08 Jang

30. Worker fell down in a 
sewerage

Sewerage 
utility

- 01 Green town 25-06-08 Jang

31. Electrocution Services - 01 Shafiqabad 25-06-08 Jang

    

     

    32. Worker dead Factory - 01 faisalabad 09-05-08 Jang

33. Worker electrocuted Services - 01 Sheikhupura 03-05-08 Jang

34. Fire in a  factory Factory 06 02 Kasur 25-04-08 Nawa-I-
waqat

35. Electrocution Services - 02 Lahore 14-07-08 Jang

36. Worker Electrocuted Power utility - 01 13-06-08 Nawa-I-
waqat

37. Roof collapse Construction 08 - Arifwala 26-05-08 Jang

38. A person electrocuted Factory - 01 Kasowal 06-05-08 Jang

39. A worker dies when stack 
of wood fell on him

Services 01 Boraywala 01-06-08 Jang

40. Electrocution Construction 01 Sargoda 28-05-08 Jang

41. Blast in a factory Factory 03 01 Sharqpur 13-05-08 Jang

42. Injured with a fire Services 01 Ferozwala 02-06-08 Jang

43. Hotel waiter electrocuted Services 01 Iqbal town 02-06-08 Jang

44. Two men dead doing a 
transmission

Services 02 02 Lalian 02-06-08 Jang

45. Two linemen dead doing 
field work

Power utility

  

02

 

Lahore

 

29-05-08 Express

46. Blast in a factory with fire 
work material

Factory

 

01

 

01

 

Sialkot

 

24-03-08 Nawa-I-
waqat

47. Leak of gas in a ice factory Factory

 

07

 

01

 

Sargodha

 

08-05-08 Jang

48. A worker dead when hit 
by truck

Factory

  

01

 

Kahana

 

24-05-08 Jang

49. Electrocution Power utility

  

01

 

Lahore

 

13-06-08 Express

50. Gas cylinder blast Factory

 

02

 

01

 

Ferozwalashe
ikhpura

 

05-05-
2008

Jang

51. Electrocuted Factory

  

01

 

FerozwalaSha
hdra

 

05-05-
2008

Jang

52. A men dead with 
machine clash  

factory

 

-

 

01

 

Faisalabad

 

07-06-08 Jang

53. A worker dead with beat 

 

workshop

 

01

 

01

 

Gujranwala

 

06-05-08 Express

54. Fire  with  short circuit

 

Services 

 

-

 

-

 

Lahore

 

06-05-08 Express

55. Four worker die in 
fireworks explosion 

Workshop
 

03
 

04
 

Lahore
 

24-06-08 Dawn

56. Fire from short circuit

 
Factory

 
-

 
-

 
Lahore

 
15-07-08 Jang

57. Fire in a factory factory

 

01

 

-

 

Faizabad

 

26-04-08 Jang

58. Brick worker dies for heat

 

Factory 

  

02

 

Lahore

 

23-06-08 Express

59. Electrician dead from 
electrocution

Services 

  

01

 

Arifwala

 

23-01-08 Nawa-I -
waqat

60. Worker falls down from 
the roof

Construction

  

01

 

Sargoda

 

02-.07-08 Jang

61. Two men electrocuted

 

Factory

  

02

 

Sargoda

 

02-07-08 Jang

62. A Man electrocuted

 

Power utility

  

01

 

Gujranwala

 

02-07-07 Jang

63. A men dead for gas 
cylinder explosion

Factory

 

05

 

01

 

Lahore

 

14-04-07 Jang

64. Two paramedics killed in 
gas leak blast

Services 09 02 Sialkot 18-04-07 dawn

65. A person suffocates doing 
cleaning of sewerage

Sewerage 
Utility  

01 - Lahore 25-04-07 Jang

66. A worker electrocuted Power utility - 01 Ghazi road 
Lahore

14-06-07 Jang

67. House maid dies Services - 01- Lahore 07-06-07 Jang

68. Two sewer men 
suffocated to death 

Sewerage 
Utility  

- 02 Lahore 25-05-07 dawn

69. 18 fire tenders injured in 
blaze

Sewer service - 18 Lahore 25-05-07 dawn

Defance
Lahore
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70. Sanitary workers killed

 

Sewerage 
water Utility  

 
 

02

 

Islamabad

 

19-05-07 Dawn

71. Worker injured construction

 

01

  

Rawalpindi

 

16-05-07 Dawn

72. Man dies fighting fire

 

Factory

 

01

 

01

 

Faisalabad

 

09-05-07 Dawn

73. A worker dead for 
explosion of gas cylinder

 

Factory

 

01

 

01

 

Gujranwala

 

07-02-08 Nawa-I -
waqat

74. Lineman dead doing field 
work

Power utility

 

-

 

02

 

Lahore

 

13-06-08 Jang

75. Seven killed in cylinder 
explosion

Services 

 

12 

 

07

 

Lahore

 

11-04-07 Dawn

76. Fire with Fire works 
material in a factory

 

Factory

 

08

 

-

 

Kasur

 

14-05-07 Jang

77. Four men dead for 
poisoning of gas in the 
well

Agriculture 02 04 Haroonabad 07-07-07 Express

78. Fire in a factory with 
short circuit 

Factory 01 - Lahore 13-06-07 Al-Akhbar

79. Blast in a coal mines Mining 06 03 Quetta 06-06-07 Jang

80. Roof collapse in a paper 
factory

Factory 02 02 Ferozwala 06-06-07 Jang

81. Two killed in scrap bomb 
explosion 

Workshops 04 02 Gujranwala 05-09-08 Dawn

82. A worker suffocated with 
electric shock

Construction 1 - Sargodha 12-10-08 Jang

83. Explosion of Boilers Factory 2 - Kot Abdul 
Malik

25-11-08 Jang

84. A man dead with 
poisoning

Sewerage 
utility

- 1 Sahiwal 21-07-08 Jang

85. Gas cylinder explosion in 
a workshop

Workshop 02 - Lahore 23-07-08 Express

86. Six suffocated by gas in 
coalmines

Coalmines 06 - Quetta 13-07-08 Jang

87. Two suffocated in factory 
fire

Factory 02 - Lahore 09-10-08 Jang

88. A worker electrocuted Services - 01 Kamalia 17-10-08 Jang

89. Three worker dead with 
fire work material

factory 8 03 Faisalabad 29-07-08 Jang

90. Electrocution Power utility 03 Lahore 18-07-07 Dawn

91. Electrocution Services 02 Lahore 27-07-07 Jang

92. Seven killed as cement 
factory lift fall

Factory - 07 Jhelam 05-11-08 News

93. Seven factory workers 
killed 20 injured

Factory 20 07 Gujranwala 19-08-08 News

94. Conductors electrocuted Transport 1 Chung 23-06-08 Express

95. A worker electrocution Construction 01 Lahore 19-07-08 Jang

96. Three worker dead with 
poisoning

Agriculture - 3 Kamalia 3-07-08 Jang

97. Electrocution Power utility - 01 Okara 3-07-08 Jang

98. Electrocution Agriculture 01 Kasur 08-08-08 Jang

99. Electrocution Power utility 01 Gujranwala 18-08-08 Jang

100. Elect ruction Services 01 - Lahore 04-09-08 Jang

101. Electrocution Power utility 01 Gujranwala 09-09-08 Jang

102. Gas cylinder ballast Factory 2 01 Sheikhupura 05-07-08 Jang
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Work related accidents during 2009

The data for 2009  is presented below:
Total accidents reported = 114
Total number of deaths = 62
Total injured = 114

Table A3: Details of work-related accidents and injuries reported 

Sr.No. Description  of Accident Sector
No. of 

Injuries
No. of 

Fatalities
location

Date 
reported

Newspaper

1. Factory worker injured Factory 01 - Faisalabad 02-01-09 Jang

2. Gas Cylinder Blast  Workshop - 01 Sahiwal 04-01-09 Jang

3. Electrocution Power Utility 01- Faisalabad 06-01-09 Jang

4. Explosion of Boiler in a 
Factory 

Factory 02 - Lahore 03-11-09 Jang

5. Gas Cylinder Blast  Factory 02 - Lahore 17-01-09 Jang

6. Electrocution House 
Construction

- 1 Lahore 27-01-09 Jang

7. Driver died with Crain 
Accident 

Work Shop 1 1 Lahore 28-01-09 Jang

8. Gas Cylinder Blast  Transport 01 1 Lahore 02-02-09 Jang

9. Roof Collapse Construction 07 - Lahore 14-02-09 Jang

10. Fire in a Factory Factory 04 - Lahore 01-03-09 Jang

11. Coalmines Blast Coalmines 25 14- Quita 06-03-09 Jang

12. Explosion of Boiler in a 
Factory

Factory 02 01 Kahana 12-03-09 Dawn

13. Fire in a Factory Factory

 

01

  

Lahore 13-03-09 Dawn

14. Fire in a Factory Factory

 

01

  

Lahore 12-03-09 Jang

15. A man died Agriculture

 

-

 

1

 

Lahore 18-03-09 Jang

  

  

16. Poison in Sewerage Sewerage 
utility

06 03 Sakhar 08-04-09 Dawn

17. Poison in Sewerage Sewerage 
utility

- 03 Lahore 16-05-09 Jang

18. One died with ammonia 
Gas Leakage in a Factory

Factory

 

06

 

01

 

Gujranwala 20-05-09 Dawn

19. Electrocution at disposal 
well

Well -

 

07

 

Khaniwal 25-06-09 Dawn

20. Worker died with 
Suffocation

Sewerage 
Utility

-
 

03
 

Lahore 03-07-09 Dawn

21. Worker died with 
Suffocation

Sewerage 
Utility

 - 03  Muslim 
Nager

03-07-09 Jang

22. Cylinder Exploited during 
decanting

Shop - 03 Sheikhupura 05-07-09 Dawn

23. Toxic Gases killed three 
worker

Paper mills - 03 Lahore 06-07-09 Jang

24. Worker died with 
accident

Transport 
Company

- 01 Lahore 08-07-09 Jang

25. Roof Collapse                             Factory 03 01 Sheikhupura 22-02-09 Jang
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70. Sanitary workers killed

 

Sewerage 
water Utility  

 
 

02

 

Islamabad

 

19-05-07 Dawn

71. Worker injured construction

 

01

  

Rawalpindi

 

16-05-07 Dawn

72. Man dies fighting fire

 

Factory

 

01

 

01

 

Faisalabad

 

09-05-07 Dawn

73. A worker dead for 
explosion of gas cylinder

 

Factory

 

01

 

01

 

Gujranwala

 

07-02-08 Nawa-I -
waqat

74. Lineman dead doing field 
work

Power utility

 

-

 

02

 

Lahore

 

13-06-08 Jang

75. Seven killed in cylinder 
explosion

Services 

 

12 

 

07

 

Lahore

 

11-04-07 Dawn

76. Fire with Fire works 
material in a factory

 

Factory

 

08

 

-

 

Kasur

 

14-05-07 Jang

77. Four men dead for 
poisoning of gas in the 
well

Agriculture 02 04 Haroonabad 07-07-07 Express

78. Fire in a factory with 
short circuit 

Factory 01 - Lahore 13-06-07 Al-Akhbar

79. Blast in a coal mines Mining 06 03 Quetta 06-06-07 Jang

80. Roof collapse in a paper 
factory

Factory 02 02 Ferozwala 06-06-07 Jang

81. Two killed in scrap bomb 
explosion 

Workshops 04 02 Gujranwala 05-09-08 Dawn

82. A worker suffocated with 
electric shock

Construction 1 - Sargodha 12-10-08 Jang

83. Explosion of Boilers Factory 2 - Kot Abdul 
Malik

25-11-08 Jang

84. A man dead with 
poisoning

Sewerage 
utility

- 1 Sahiwal 21-07-08 Jang

85. Gas cylinder explosion in 
a workshop

Workshop 02 - Lahore 23-07-08 Express

86. Six suffocated by gas in 
coalmines

Coalmines 06 - Quetta 13-07-08 Jang

87. Two suffocated in factory 
fire

Factory 02 - Lahore 09-10-08 Jang

88. A worker electrocuted Services - 01 Kamalia 17-10-08 Jang

89. Three worker dead with 
fire work material

factory 8 03 Faisalabad 29-07-08 Jang

90. Electrocution Power utility 03 Lahore 18-07-07 Dawn

91. Electrocution Services 02 Lahore 27-07-07 Jang

92. Seven killed as cement 
factory lift fall

Factory - 07 Jhelam 05-11-08 News

93. Seven factory workers 
killed 20 injured

Factory 20 07 Gujranwala 19-08-08 News

94. Conductors electrocuted Transport 1 Chung 23-06-08 Express

95. A worker electrocution Construction 01 Lahore 19-07-08 Jang

96. Three worker dead with 
poisoning

Agriculture - 3 Kamalia 3-07-08 Jang

97. Electrocution Power utility - 01 Okara 3-07-08 Jang

98. Electrocution Agriculture 01 Kasur 08-08-08 Jang

99. Electrocution Power utility 01 Gujranwala 18-08-08 Jang

100. Elect ruction Services 01 - Lahore 04-09-08 Jang

101. Electrocution Power utility 01 Gujranwala 09-09-08 Jang

102. Gas cylinder ballast Factory 2 01 Sheikhupura 05-07-08 Jang
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Work related accidents during 2009

The data for 2009  is presented below:
Total accidents reported = 114
Total number of deaths = 62
Total injured = 114

Table A3: Details of work-related accidents and injuries reported 

Sr.No. Description  of Accident Sector
No. of 

Injuries
No. of 

Fatalities
location

Date 
reported

Newspaper

1. Factory worker injured Factory 01 - Faisalabad 02-01-09 Jang

2. Gas Cylinder Blast  Workshop - 01 Sahiwal 04-01-09 Jang

3. Electrocution Power Utility 01- Faisalabad 06-01-09 Jang

4. Explosion of Boiler in a 
Factory 

Factory 02 - Lahore 03-11-09 Jang

5. Gas Cylinder Blast  Factory 02 - Lahore 17-01-09 Jang

6. Electrocution House 
Construction

- 1 Lahore 27-01-09 Jang

7. Driver died with Crain 
Accident 

Work Shop 1 1 Lahore 28-01-09 Jang

8. Gas Cylinder Blast  Transport 01 1 Lahore 02-02-09 Jang

9. Roof Collapse Construction 07 - Lahore 14-02-09 Jang

10. Fire in a Factory Factory 04 - Lahore 01-03-09 Jang

11. Coalmines Blast Coalmines 25 14- Quita 06-03-09 Jang

12. Explosion of Boiler in a 
Factory

Factory 02 01 Kahana 12-03-09 Dawn

13. Fire in a Factory Factory

 

01

  

Lahore 13-03-09 Dawn

14. Fire in a Factory Factory

 

01

  

Lahore 12-03-09 Jang

15. A man died Agriculture

 

-

 

1

 

Lahore 18-03-09 Jang

  

  

16. Poison in Sewerage Sewerage 
utility

06 03 Sakhar 08-04-09 Dawn

17. Poison in Sewerage Sewerage 
utility

- 03 Lahore 16-05-09 Jang

18. One died with ammonia 
Gas Leakage in a Factory

Factory

 

06

 

01

 

Gujranwala 20-05-09 Dawn

19. Electrocution at disposal 
well

Well -

 

07

 

Khaniwal 25-06-09 Dawn

20. Worker died with 
Suffocation

Sewerage 
Utility

-
 

03
 

Lahore 03-07-09 Dawn

21. Worker died with 
Suffocation

Sewerage 
Utility

 - 03  Muslim 
Nager

03-07-09 Jang

22. Cylinder Exploited during 
decanting

Shop - 03 Sheikhupura 05-07-09 Dawn

23. Toxic Gases killed three 
worker

Paper mills - 03 Lahore 06-07-09 Jang

24. Worker died with 
accident

Transport 
Company

- 01 Lahore 08-07-09 Jang

25. Roof Collapse                             Factory 03 01 Sheikhupura 22-02-09 Jang
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Work related accidents during 2010

The data for 2010 is presented below:

Total accidents reported = 283
Total number of deaths = 67
Total injured = 216

Table A4: Details of work related accidents and injuries reported 

Sr. 
No.

Description of 
Accident

Sector No. of 
Injuries

No. of 
Deaths

Location Date 
Reported

Newspaper

1. Gas explosion in 
Shop

Shop 5 0 Lahore 19-01-2010 Jang

2. Wall Collapse Construction 0 2 Bahawalpur 25-01-2010 Dawn
3. Gas Tanker 

Explosion 
Services 50 14 Hadarabad 29-06-2010 Dawn

4. Fire in a Factory Factory 3 0 Veharri 06-07-2010 Dawn
5. Roof Collapse Factory 6 0 Lahore 04-08-2010 Dawn
6. Ammonia Leaks in a 

Factory
Factory 53 0 Lahore 11-08-2010 Dawn

7. Workers Died in a 
well

Services 0 3 Bahakar 11-08-2010 Express 
Tribune

8. Oil Tanker Explosion Services 4 5 Faisalabad 23-08-2010 Nawa-i-
Waqat

9. Roof Collapse Services 2 1 Lahore 24-08-2010 Dawn
10. Fire in a Shoe 

Factory
Factory 3 0 Lahore 26-08-2010 Nawa-i-

Waqat
11. Fall from building Construction 0 1 Islamabad 30-08-2010 Dawn
12. Burn with Acid in 

Factory
Factory 1 0 Lahore 06-09-2010 Express

13. Well Suffocation Construction 0 1 Sherakot 26-09-2010 Jang
14. Electric Shock Services 2 0 Lahore 27-09-2010 Express 

Tribune
15. Electrocution Services 1 0 Lahore 13-10-2010 Nawa-i-

Waqat
16. Fire Explosion Factory 3 0 Lahore 18-10-2010 Nawa-i-

Waqat
17. Electrocution Factory 0 2 Lahore 29-10-2010 Nawa-i-

Waqat

   

   

   

   

   

   

26. Blast in fire work 
Material

Factory 06 06 Muridkay 16-07-09 Jang

27. Workers died in a well Construction 1 01 Lahore 18-07-09 Jang

28. Blast in a firework 
Material

Factory 08 04 Faisalabad 18-08-09 Dawn

29. Cylinder blast in the 
factory

Factory 20 - Lahore 18-09-09 News

30. Men buried alive in a well Agriculture 02 01 Multan 02-11-09 Jang

31. Worker injured with roof 
collapse

Construction 03 - Lahore 16-11-09 Dawn

32. Gas Cylinder Blast Hotel 12 0- Lahore 17-12-09 Jang

33. Line man Electrocuted Power Utility - 01 Kasur 30-12-09 Jang

Total 114 62
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18. Electrocution Services 1 1 Lahore 13-11-2010 Nawa-i-
Waqat

19. Fire Explosion Services 4 0 Lahore 04-09-2010 Nawa-i-
Waqat

20. Fire Explosion Factory 1 1 Lahore 03-09-2010 Nawa-i-
Waqat

21. Roof Collapse Home 0 1 Lahore 26-08-2010 Nawa-i-
Waqat

22. Road accident Service 0 2 Berki 03-08-2010 Nawa-i-
Waqat

23. Roof collapse Service 0 1 Lahore 07-08-2010 Nawa-i-
Waqat

24. Roof Collapse Factory 6 0 Lahore 13-08-2010 Nawa-i-
Waqat

25. Fire Explosion Factory 1 0 Lahore 19-08-2010 Nawa-i-
Waqat

26. Electrocution Factory

 

1

 

0

 

Lahore 23-08-2010 Nawa-i-
Waqat

27. Fire Explosion Factory

 

3

 

0

 

Lahore 25-08-2010 Nawa-i-
Waqat

   

   

   

28. Murder of worker Construction 7 4 Quetta 05-07-2010 Nawa-i-
Waqat

29. Fire Explosion Factory 3 0 Lahore 05-06-2010 Nawa-i-
Waqat

30. Fire Explosion Factory 1 0 Lahore 12-06-2010 Nawa-i-
Waqat

31. Roof Collapse Construction

 

3

 

0

 

Lahore 18-06-2010 Nawa-i-
Waqat

32. Electrocution Factory

 

0

 

1

 

Lahore 07-04-2010 Nawa-i-
Waqat

33. Bridge Collapse Construction

 

0

 

2

 

Lahore 03-05-2010 Nawa-i-
Waqat

34. Roof Collapse Construction

 

1

 

1

 

Hedara 26-04-2010 Nawa-i-
Waqat

35. Fall Hazardous Factory 2 1  Lahore 02-04-2010 Nawa-i-
Waqat

36. Fire Explosion Factory

 
0

 
1

 
Ferozewala 03-02-2010 Nawa-i-

Waqat
37. Fire Explosion Factory 3 0 Ferozewala 13-01-2010 Nawa-i-

Waqat
38. Fall in Well Construction 1 2 Multan 06-01-2010 Nawa-i-

Waqat
39. Fire Explosion Services 1 0 Ferozewala 15-09-2010 Nawa-i-

Waqat
40. Suffocation Construction 1 1 Sherakot 25-09-2010 Nawa-i-

Waqat
41. Electrocution Services 0 1 Kasur 01-01-2010 Express
42. Fire Explosion Factory 0 1 Shadara 13-01-2010 Express
43. Fire Explosion Factory 5 0 Shadara 19-01-2010 Express
44. Fire Accident Factory 0 1 Chichawatni 26-01-2010 Express
45. Electrocution Construction 2 1 Lahore 28-01-2010 Express
46. Accident Factory 0 1 Sheikupura 25-02-2010 Express 
47. Roof collapse Construction 2 1 Lahore 26-02-2010 Express
48. Electrocution Factory 1 0 Lahore 27-03-2010 Express
49. Electrocution Services 1 0 Lahore 20-04-2010 Express
50. Fire Explosion Services 0 1 Rehyana 30-04-2010 Express
51. Fire Explosion Services 1 0 Qasowal 03-05-2010 Express
52. Fire Explosion Services 1 0 Lahore 16-05-2010 Express
53. Roof Collapse Construction 9 0 Lahore 23-05-2010 Express
54. Fire Explosion Factory 0 1 Lahore 30-05-2010 Express
55. Cylinder Blast Factory 0 1 Lahore 3-06-2010 Express



60

Work related accidents during 2010

The data for 2010 is presented below:

Total accidents reported = 283
Total number of deaths = 67
Total injured = 216

Table A4: Details of work related accidents and injuries reported 

Sr. 
No.

Description of 
Accident

Sector No. of 
Injuries

No. of 
Deaths

Location Date 
Reported

Newspaper

1. Gas explosion in 
Shop

Shop 5 0 Lahore 19-01-2010 Jang

2. Wall Collapse Construction 0 2 Bahawalpur 25-01-2010 Dawn
3. Gas Tanker 

Explosion 
Services 50 14 Hadarabad 29-06-2010 Dawn

4. Fire in a Factory Factory 3 0 Veharri 06-07-2010 Dawn
5. Roof Collapse Factory 6 0 Lahore 04-08-2010 Dawn
6. Ammonia Leaks in a 

Factory
Factory 53 0 Lahore 11-08-2010 Dawn

7. Workers Died in a 
well

Services 0 3 Bahakar 11-08-2010 Express 
Tribune

8. Oil Tanker Explosion Services 4 5 Faisalabad 23-08-2010 Nawa-i-
Waqat

9. Roof Collapse Services 2 1 Lahore 24-08-2010 Dawn
10. Fire in a Shoe 

Factory
Factory 3 0 Lahore 26-08-2010 Nawa-i-

Waqat
11. Fall from building Construction 0 1 Islamabad 30-08-2010 Dawn
12. Burn with Acid in 

Factory
Factory 1 0 Lahore 06-09-2010 Express

13. Well Suffocation Construction 0 1 Sherakot 26-09-2010 Jang
14. Electric Shock Services 2 0 Lahore 27-09-2010 Express 

Tribune
15. Electrocution Services 1 0 Lahore 13-10-2010 Nawa-i-

Waqat
16. Fire Explosion Factory 3 0 Lahore 18-10-2010 Nawa-i-

Waqat
17. Electrocution Factory 0 2 Lahore 29-10-2010 Nawa-i-

Waqat

   

   

   

   

   

   

26. Blast in fire work 
Material

Factory 06 06 Muridkay 16-07-09 Jang

27. Workers died in a well Construction 1 01 Lahore 18-07-09 Jang

28. Blast in a firework 
Material

Factory 08 04 Faisalabad 18-08-09 Dawn

29. Cylinder blast in the 
factory

Factory 20 - Lahore 18-09-09 News

30. Men buried alive in a well Agriculture 02 01 Multan 02-11-09 Jang

31. Worker injured with roof 
collapse

Construction 03 - Lahore 16-11-09 Dawn

32. Gas Cylinder Blast Hotel 12 0- Lahore 17-12-09 Jang

33. Line man Electrocuted Power Utility - 01 Kasur 30-12-09 Jang

Total 114 62

61

18. Electrocution Services 1 1 Lahore 13-11-2010 Nawa-i-
Waqat

19. Fire Explosion Services 4 0 Lahore 04-09-2010 Nawa-i-
Waqat

20. Fire Explosion Factory 1 1 Lahore 03-09-2010 Nawa-i-
Waqat

21. Roof Collapse Home 0 1 Lahore 26-08-2010 Nawa-i-
Waqat

22. Road accident Service 0 2 Berki 03-08-2010 Nawa-i-
Waqat

23. Roof collapse Service 0 1 Lahore 07-08-2010 Nawa-i-
Waqat

24. Roof Collapse Factory 6 0 Lahore 13-08-2010 Nawa-i-
Waqat

25. Fire Explosion Factory 1 0 Lahore 19-08-2010 Nawa-i-
Waqat

26. Electrocution Factory

 

1

 

0

 

Lahore 23-08-2010 Nawa-i-
Waqat

27. Fire Explosion Factory

 

3

 

0

 

Lahore 25-08-2010 Nawa-i-
Waqat

   

   

   

28. Murder of worker Construction 7 4 Quetta 05-07-2010 Nawa-i-
Waqat

29. Fire Explosion Factory 3 0 Lahore 05-06-2010 Nawa-i-
Waqat

30. Fire Explosion Factory 1 0 Lahore 12-06-2010 Nawa-i-
Waqat

31. Roof Collapse Construction

 

3

 

0

 

Lahore 18-06-2010 Nawa-i-
Waqat

32. Electrocution Factory

 

0

 

1

 

Lahore 07-04-2010 Nawa-i-
Waqat

33. Bridge Collapse Construction

 

0

 

2

 

Lahore 03-05-2010 Nawa-i-
Waqat

34. Roof Collapse Construction

 

1

 

1

 

Hedara 26-04-2010 Nawa-i-
Waqat

35. Fall Hazardous Factory 2 1  Lahore 02-04-2010 Nawa-i-
Waqat

36. Fire Explosion Factory

 
0

 
1

 
Ferozewala 03-02-2010 Nawa-i-

Waqat
37. Fire Explosion Factory 3 0 Ferozewala 13-01-2010 Nawa-i-

Waqat
38. Fall in Well Construction 1 2 Multan 06-01-2010 Nawa-i-

Waqat
39. Fire Explosion Services 1 0 Ferozewala 15-09-2010 Nawa-i-

Waqat
40. Suffocation Construction 1 1 Sherakot 25-09-2010 Nawa-i-

Waqat
41. Electrocution Services 0 1 Kasur 01-01-2010 Express
42. Fire Explosion Factory 0 1 Shadara 13-01-2010 Express
43. Fire Explosion Factory 5 0 Shadara 19-01-2010 Express
44. Fire Accident Factory 0 1 Chichawatni 26-01-2010 Express
45. Electrocution Construction 2 1 Lahore 28-01-2010 Express
46. Accident Factory 0 1 Sheikupura 25-02-2010 Express 
47. Roof collapse Construction 2 1 Lahore 26-02-2010 Express
48. Electrocution Factory 1 0 Lahore 27-03-2010 Express
49. Electrocution Services 1 0 Lahore 20-04-2010 Express
50. Fire Explosion Services 0 1 Rehyana 30-04-2010 Express
51. Fire Explosion Services 1 0 Qasowal 03-05-2010 Express
52. Fire Explosion Services 1 0 Lahore 16-05-2010 Express
53. Roof Collapse Construction 9 0 Lahore 23-05-2010 Express
54. Fire Explosion Factory 0 1 Lahore 30-05-2010 Express
55. Cylinder Blast Factory 0 1 Lahore 3-06-2010 Express
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Work-related accidents during 2011

The data for 2011 is presented below:

Total accidents reported =95
Total number of deaths = 97
Total injured = 118

64. Death during fall Construction 0 1 Lahore 3-07-2010 Express

65. Fire Explosion Factory 0 0 Lahore 3-07-2010 Express
66. Electrocution Services 4 0 Lahore 5-08-2010 Express
67. Death in a well Construction 1 1 Nankana 

sahib
 13-08-2010 Express

68. Electrocution Factory 1 0  Lahore  23-08-2010 Express
69. Electrocution Factory  0 1  Lahore 05-09-2010 Express
70. Accident due to acid 

exposure
Factory 

 
1

 
0

 
Lahore 6-09-2010 Express

71. Electrocution Services

 

0

 

1

 

Pakpattan 19-09-2010 Express
72. Electrocution Services 2 0 Lahore 26-09-2010 Express
73. Electrocution Services 0 1 Lahore 10-10-2010 Express
74. Cut in a machine Factory 1 0 Kasur 2-12-2010 Express 

Total 216 67

56. Cuts in factory Factory 1 0 Lahore 3-06-2010 Express
57. Death during loading 

goods
Services 0 1 Lahore 08-06-2010 Express

58. Fire explosion Factory 1 0 Lahore 12-06-2010 Express
59. Death during 

unloading
Services 2 1 Okkara 14-06-2010 Express

60. Death in a well Construction 0 2 Harronabad 15-06-2010 Express
61. Roof Collapse Construction 3 0 Lahore 18-06-2010 Express
62. Fire Explosion Factory 0 1 Lahore 25-06-2010 Express
63. Roof collapse Construction 4 0 Chichawatni 2-07-2010 Express
64. Death during fall Construction 0 1 Lahore 3-07-2010 Express
65. Fire Explosion Factory 0 0 Lahore 3-07-2010 Express
66. Electrocution Services 4 0 Lahore 5-08-2010 Express
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Table A5: Details of work-related accidents and injuries reported 

Sr. 
No.

Description of 
Accident

Sector
No. of 

Injuries
No. of 
Deaths

Location
Date 

Reported
Newspaper

1. warming himself around 
a fire he had built

Factory 0 1 Shahdra 13-01-2011 Express

2. Roof collapsed Construction 0 1 Muridke 11-01-2011 Express
3. Compressed gas 

cylinder
Factory 1 0 Shahdra 13-01-2011 Express

4. Melting of Scrap 3 1 Lahore 10-2-2011 Express

5. Gas Cylinder Explosion Services 5 1 Kot Abdul 
Malik

15-03-2011 Express

6. Ammonia Gas Cylinder 
Explosion

Factory 1 Ferozawala 28-03-2011 Express

7. Roof collapsed Construction 3 0 Farozawala 16-04-2011 Express

8. Fire Explosion Factory 1 Lahore 16-04-2011 Express

9. Gas Cylinder Explosion Factory 1 Shahdara 19-04-2011 Express 
Tribune

10. Strike with truck Services 0 1 Lahore 22-04-2011 Dawn
11. Fire break out City Bank 0 0 Lahore 22-04-2011 Express 

Tribune
12. Fire at shop Shop 0 0 Gujarpura 25-04-2011 Express 

Tribune
13. Electric shocks Services 0 1 26-04-2011 Express 

Tribune
14. Gas cylinder explosion Factory 3 0 Lahore 26-04-2011 Express 

Tribune
15. Fire break out Services 0 0 Lahore 26-04-2011 Express 
16. Falling from a moving 

truck
Construction 0 1 Mughalpura 29-04-2011 Express 

Tribune
17. extinguish the fire Where house 3 0 Shahdra 30-04-2011 Express 

Tribune
18. Short Circuit Factory 0 0 Lahore 30-04-2011
19. Short Circuit Factory 2 0 Shahdara 30-04-2011 Express 

Tribune
20. Ammonia Leak Factory 1 2 Chichawtni 02-05-2011 Express
21. Srike with oil tanker Road 0 1 Chichawtni 03-05-2011 Express
22. Fire exploded in 

welding process
Cotton 
Factory

0 0 03-05-2011 Express

23. Roof collapse Construction 0 1 Karachi 03-05-2011 Jang
24. Gas Cylinder blast Shop 5 0 Karachi 03-05-2011 Jang
25. Fire Explosion Services 15 0 Multan 03-05-2011 Dawn
26. Gas cylinder exploded Restaurant 0 0 Nankana 

Sahib
02-05-2011 Express

27. amputated by his leg Factory 1 0 Haroonabad. 02-05-2011 Express
28. Harvesting wheat 

crrop
Agriculture 1 0 Chung 11-05-2011 Express

29. Electrocution Services 0 1 Sabazazar 12-05-2011 Express
30. Electrocution Services 0 1 Sabazazar 13-05-2011 Express 

Tribune
31. Fire in Factory Factory 3 0 Shahdara 14-05-2011 Express
32. Fire exploded in 

warehouse due to 
short circuit

Paper Factory 0 0 16-05-2011 Express

33. Fire exploded in tire 
shop

Shop Near Lahore 16-05-2011 Express

34. Fire exploded short 
circuit

 

Shop

 

0

 

1

 

Ram Basti

 

20-05-2011 Dawn

35. Fire Exploded short 
circuit

Shop

 

0

 

0

 

Kasur

 

21-05-2011 Express
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Work-related accidents during 2011

The data for 2011 is presented below:

Total accidents reported =95
Total number of deaths = 97
Total injured = 118

64. Death during fall Construction 0 1 Lahore 3-07-2010 Express

65. Fire Explosion Factory 0 0 Lahore 3-07-2010 Express
66. Electrocution Services 4 0 Lahore 5-08-2010 Express
67. Death in a well Construction 1 1 Nankana 

sahib
 13-08-2010 Express

68. Electrocution Factory 1 0  Lahore  23-08-2010 Express
69. Electrocution Factory  0 1  Lahore 05-09-2010 Express
70. Accident due to acid 

exposure
Factory 

 
1

 
0

 
Lahore 6-09-2010 Express

71. Electrocution Services

 

0

 

1

 

Pakpattan 19-09-2010 Express
72. Electrocution Services 2 0 Lahore 26-09-2010 Express
73. Electrocution Services 0 1 Lahore 10-10-2010 Express
74. Cut in a machine Factory 1 0 Kasur 2-12-2010 Express 

Total 216 67

56. Cuts in factory Factory 1 0 Lahore 3-06-2010 Express
57. Death during loading 

goods
Services 0 1 Lahore 08-06-2010 Express

58. Fire explosion Factory 1 0 Lahore 12-06-2010 Express
59. Death during 

unloading
Services 2 1 Okkara 14-06-2010 Express

60. Death in a well Construction 0 2 Harronabad 15-06-2010 Express
61. Roof Collapse Construction 3 0 Lahore 18-06-2010 Express
62. Fire Explosion Factory 0 1 Lahore 25-06-2010 Express
63. Roof collapse Construction 4 0 Chichawatni 2-07-2010 Express
64. Death during fall Construction 0 1 Lahore 3-07-2010 Express
65. Fire Explosion Factory 0 0 Lahore 3-07-2010 Express
66. Electrocution Services 4 0 Lahore 5-08-2010 Express
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36. Fire Exploded short 
circuit

Sock factory 0 0 Ferouzpur 
Road

24-05-2011 Express

37. Furnace Blast steel factory 3 Shahdara. 26-05-2011 Express
38. Valuables worth 

thousands fire broke 
out

Shop 0 0 Anarkali 26-05-2011 Dawn

39. Fire broke in a 
warehouse Valuable 
toys

Market 0 0 Shahalmi 
Mark

29-05-2011 Express

40. allegedly set on fire Tailor shop 0 0 Township 03-06-2011
41. Explossion Chemical 

factory
3 8 Ferozewala 

Lahore
04-06-2011 Dawn

42. Fire Exploded short 
circuit

Shoes Factory 0 0 Nawankot 05-06-2011 Express

43. Gas Pipe line 
Explosion 

Gas pipe line 3 12 Shiekhpura 
Road

05-06-2011 Dawn

44. explosion in coal mine Methane gas 3 0 14-06-2011 Dawn
45. touched high tension 

wire
Lesco lineman 
died

0 1 Margalla 
Motels

13-06-2011 Dawn

46. Fire broke due to 
electric short circuit

0 0 11-06-2011 Express

47. basement wall of an 
underconstruction 
building collapsed

10 0 11-06-2011 Express

48. Fire break short circuit basement of 
LDA Plaza

 
  

Lahore

 

22-06-2011 Express

49. newspaper 
wharehouse

Warehouse

 

0

 

0

 

Gulshan-i-Ravi 24-06-2011 Express

50. Electrocution shop

 

0

 

1

 

Wapda Town 25-06-2011 Express
51. Roof-collapse Services

 

1

 

0

 

Shaheenabad 
Lahore

 

27-06-2011 Express

52. electirc shock while he 
was fixing a switch 
board

 

1

 

0

 

Daroghanwala 27-06-2011 Express

53. Fire Explosion shop

 

0

 

0

 

Bilal Ganj

 

27-06-2011 Express
54. Mine Explosion Services

 

3

 

5

 

Orakzai, 
Pakistan

 

04-07-2011 Express

55. Electric shock Services

 

0

 

1

 

Shah Di Khoi 07-07-2011 Express 
Tribune

56. Electric shock Services

 

0

 

1

 

Lahore

 

21-07-2011 Express 
Tribune

57. Roof Collapse Construction

 

0

 

1

 

Lahore

 

26-07-2012 Express 

58. electic shock while he 
was trying to fix a 
streetlight

Services

 

0

 

1

 

Johar town

 

30-07-2011 Express

59. Three workers, injured 
as a result of boiler 
explosion

Ice factory

 

3

 

0

 

Gulberg

 

01-08-2011 Express

60. Fire exploded short 
circuit

chemical 
factory

 0

 
0

  
02-08-2011 Nawaiwaq

at

61. Gas cylinder explosion Services 3 15  Shaikhupura 5-08-2012 Daily Dawn
62. Fire explosion Factory

 
8
 

3
 

Ferozawala
 

5-08-2012 Daily Dawn
63. Fire erupted in 

Aashina Spinning Mill 
short circuiting

Mill

 
0

 
0

 
Shahdman

 
06-08-2011 Express

64. Roof Collapse Construction 10 0 Lahore 11-08-2012 Express 
Tribune

65. Electrocution Services 0 1 Lahore 13-08-2012 Express 
Tribune
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66. Mine Explosion Services

 

0

 

3

 

Lahore

 

14-08-2012 Daily Dawn
67. A fire break out short 

circuit
shoping bag 
manufacturing 
factory

 

0

 

0

 

Pindi Stop

 

25-08-2011 Express

68. Gas Explosion Shop

 

0

 

1

 

Lahore

 

19-09-2011 Express
69. Electrocution Factory

 

0

 

1

 

Lahore

 

19-09-2011 Express

70. Mine Explosion Services

 

3

 

5

 

Mastung

 

14-09-2012 Express

71. Gas Explosion Shop

 

1

 

0

 

Lahore

 

30-09-2011 Express
72. gas explosion in a coal 

mine
Factory

 

3

 

5

 

Zarkhu area 14-10-2011 Express

73. injury was sudden 
high pressure of gas

Hotel

 

1

 

0

  

30-10-2011 Express

74. Fire Explosion Factory

  

1

 

Shahdara

 

13-11-2011 Express
75. under construction 

roof the house 
collapsed

construction 
building

3 0 Khalsa Abad 
Jaranwala 

Road

18-11-2011 Express

76. 14 years old boy 
crushed by the train 
while scavenging 
papers and plastic 
bottles

Services 0 1 21-11-2011 Express

77. Electric shock when 
the crain touches the 
high voltage cables

Molding 
factory

3 6 Nashtar 
Colony

26-11-2011 Express

78. Fire break out in a 
plastic

Factory 0 0 Multan 24-11-2011 Geo TV 
news

79. roof collapse in under 
construction house

Under 
construction

3 0 Shadbagh 
Lahore

08-12-2011 Express

80. fire broke out in a 
factory short circuit

Factory 2 0 Guru Mangat 
Road

03-01-2012 Express

81. explosion of gas 
cylinder while making 
tea

Tea shop 0 1 16-12-2011 Express

82. caught by fire Shop 1 0 Ansari market 
Lahore

21-11-2011 Express

83. working repairing 
work on electric poll 
electric shock

Repairing 0 1 Greentown 
Lahore

23-10-2011 Express

84. explosion of air tank 
while working in 
puncher shop

Shop 0 1 18-10-2011 Express

85. Fire blast in five shops 
electric shock

Shop 0 0 Lahore 03-10-2011 Express

86. electric shock he was 
working with electric 
wire and caught by 
electric current

Working 0 1 Manga mandi 19-09-2011 Express

87. blast of ammonia 
cylinder in a cold 
storage

Storage 0 1 28-03-2011 Express

88. working at 
construction site roof 
collapse

Construction 0 1 Thokar
Niazbaig

28-03-2011 Express

89. accidently blast of gas 
cylinder while loading 
in factory

Factory 0 1 KotAdul Malik 15-03-2011 Express
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Work-related accidents during 2012

The data for 2012 is presented below:

Total accidents reported = 946
Total number of deaths = 335
Total injured = 611

90. electrocution while 
working on electric 
pole

Working on 
electric pole

0 1 Lowermall 
Lahore

18-02-2011 Express

91. Workers injured due 
to explosion in scrap 
melting

Mill 3 1 Lahore 10-02-2011 Express

92. fire at shoe factory Factory 0 0 Lahore 4-02-2011 Express
93. roof collapse that 

occured due to fire in 
a cloth factory

Factory 3 0 Lahore 07-01-2011 Express

94. fire explosion in a 
factory

Factory 3 0 Lahore 03-01-2011 Express

Total 118 97

Table A6: Details of work-related accidents and injuries reported 

Sr. 
No.

Description of 
Accident Sector

No. of 
Injuries

No. of 
Deaths Location

Date 
Reported Newspaper

1. Explosion of 
melted iron

Factory 7 0 Ferozewala 25-1-2012 Express

2. Mine explosion Phosphate 
Mine

0 12 Mansehra 25-1-2012 Daily time

3. Accident Agricultural 18 0 Vehari 28-01-2012 Express
4. Chemical 

explosion
Factory 4 0 Shadbag 30-01-2012 Express

5. Roof collapse Construction 4 1 Sialkot 03-02-2012 Express
6. Boiler Blast Factory 24 13 Lahore 07-02-2012 Jung

7. Boiler explosion Factory 1 3 Karachi 9-02-2012 Express

8. Electrocution Services 2 0 Lahore 27-2-2012 Express

9. Unloading 
woods from 
trolley

Agriculture 0 1 Kailovillige 4-3-2012 Express

10. Roof collapse Factory 7 0 Lahore 4-3-2012 Express
11. Boiler blast Factory

 

0

 

2

 

Lahore

 

20-3-2012 Express
12. Fire explosion Shop

 

2

 

0

 

Lahore

 

4-4-2012 Express 
Tribune

13. Fire explosion Factory

 

2

 

0

 

Lahore

 

9-4-2012 Express
14. Roof collapse Factory

 

0

 

1

 

Lahore

 

20-4-2012 Daily time
15. Electrocution Shop

 

0

 

1

 

Lahore

 

10-5-2012 Express
16. Electrocution Services

 

3

 

0

 

Shahdra 3-6-2012 Daily 
Express

17. Poisons gash ion 
emotions

Factory

 

20

 

0

 

Lahore

 

15-6-2012 Express
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18. Poisons gash ion 
emotions

Factory 4 0 Saghian Pull 18-6-2012 Express

19. Roof collapse Factory 2 1 Lahore 19-6-2012 Express
20. Cylinder blast Shop 1 0 Muzung 

station
21-6-2012 Express

21. Electrocution Services

 

0

 

1

 

Mughal 
Pura

 

28-6-2012 Express

22. Gas Cylinder 
Blast

Shop

 

0

 

1

 

BadamiBagh 29-6-2012 Express

23. Electrocution Factory

 
0

 
2

 
Multan 
Road

 30-6-2012 Express

24. Explosion Construction 4 1  Ichra  1-7-2012 Express
25. Electrocution Services

 
0
 

1
 

Shadhra 4-7-2012 Express
26. Roof Collapse Factory

 
4

 
1

 
Multan road 5-7-2012 Express

27. Furness Blast Factory

 

6

 

0

 

Shahdra 14-7-2012 Express
28. Fire Explosion Factory

 

2

 

0

 

Litton road 24-7-2012 Express
29. Electrocution Construction

 

1

 

0

 

Chung

 

30-7-2012 Express
30. Electrocution Services 0 1 Shahdra 1-8-2012 Express
31. Fire Explosion Factory 2 0 Bhutta 

Chunk
4-7-2012 Express

32. Fire Explosion Factory 435 258 Karachi 18-8-2012 Express
33. Injuring during 

road construction
Construction 2 0 Litton road 28-8-2012 Express

34. Electrocution Services 1 1 Lahore 7-9-2012 Express
35. Fire explosion Factory 45 25 Bund Road 12-7-2012 Express
36. Electrocution Services 1 0 Shadhra 12-9-2012 Dawn
37. Electrocution Shop 0 1 Sahiwal 24-9-2012 Express
38. Caught in to 

machine
Agriculture 0 1 Phul Nagar 7-10-2012 Express

39. Roof Collapse Construction 0 1 RinalaKhurd 23-10-2012 Express
40. Electrocution Services 0 1 Sahiwal 8-11-2012 Dawn
41. Gas Cylinder 

Blast
Factory 2 0 DhuramPura 10-11-2012 Express

42. Suffocation Factory 0 2 Nolukha 13-11-2012
43. Roof Collapse Construction 3 0 BadamiBagh 18-11-2012 Dawn
44. Electrocution Services 0 1 Okara 29-11-2012 Express
45. Roof Collapse Construction 1 1 Shahman 21-12-2012 Express
46. Electrocution Services 1 0 Lahore 14-12-2012 Express

611 335
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33. Injuring during 

road construction
Construction 2 0 Litton road 28-8-2012 Express

34. Electrocution Services 1 1 Lahore 7-9-2012 Express
35. Fire explosion Factory 45 25 Bund Road 12-7-2012 Express
36. Electrocution Services 1 0 Shadhra 12-9-2012 Dawn
37. Electrocution Shop 0 1 Sahiwal 24-9-2012 Express
38. Caught in to 

machine
Agriculture 0 1 Phul Nagar 7-10-2012 Express

39. Roof Collapse Construction 0 1 RinalaKhurd 23-10-2012 Express
40. Electrocution Services 0 1 Sahiwal 8-11-2012 Dawn
41. Gas Cylinder 

Blast
Factory 2 0 DhuramPura 10-11-2012 Express

42. Suffocation Factory 0 2 Nolukha 13-11-2012
43. Roof Collapse Construction 3 0 BadamiBagh 18-11-2012 Dawn
44. Electrocution Services 0 1 Okara 29-11-2012 Express
45. Roof Collapse Construction 1 1 Shahman 21-12-2012 Express
46. Electrocution Services 1 0 Lahore 14-12-2012 Express
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Major Industrial Catastrophes in year 2012

 2012 was the worst year in the history of Pakistan regarding industrial accidents. Many catastrophic 
accidents happened this year, resulting in the deaths of hundreds of men and women and children 
and adolescents. Some of the most tragic accidents are mentioned here.

Kharak Nallah Incident, Lahore 

Tuesday, February 07, 2012 - About 
fourteen people were killed and several 
others, including women and children, were 
trapped under the rubble of a three-storey 
building of a pharmaceutical company 
which collapsed due to a boiler explosion at 
Kharak Stop, Multan Road Lahore on 
Monday.

Baldia Town, Karachi Fire 

The garment factory Ali Enterprises, was an 
export company, located at Plot 67, Hub Road, 
Baldia Town, Karachi. The company had 
employed between 1,200 and 1,500 workers.
 
The factory caught fire when a boiler exploded 
and the flames ignited chemicals that were 
stored in the factory. Between 300 and 400 
workers were inside the factory when the blaze 
erupted. 

Officials said that all the exit doors in the factory were locked and many of the windows of the factory 
were covered with iron bars, which made it impossible for the workers to escape at the time of the fire 
and consequently many of the deaths were caused by suffocation. Around 325 people were killed in 
this fire incident. 

Lahore Shoe Factory 

A shoe factory located at Bund Road, near Gulshan 
Ravi, Lahore caught fire as a result of sparks in faulty 
wiring in a generator. The generator was located in the 
corridor of the factory which was the only inlet and 
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outlet of the factory. About 25 workers died and 14 were seriously injured as a result of this incident. 

Koh-i-Noor Studio Fire, Garhi Shaho, Lahore 

Four people were killed and 15 injured when a 
television studio in Garhi Shahu caught fire during 
transmission of a live sehri show on Monday July 31, 
2012. About five people were critically injured as a 
result of the fire.

Warehouse fire on Multan Road, Lahore

A factory situated on Multan Road caught fire on Saturday 
September 29, 2012, damaging assets worth millions of 
Rupees. According to details, the  fire damaged merchandise 
stored in the warehouse of an aluminum goods 
manufacturing factory on Multan road. Two workers died as a 
result of the incident.
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